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Trade to dominate Namibia-
Botswana relations 

in future

New NamPost CEO on 
hold as minister 

delays appointment

Mining investor interests 
decline over Ithete’s 51% 

ownership proposal
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TIES THAT BIND: 
President Netumbo 
Nand-Ndaitwah and 
her Botswana coun-

terpart Duma Boko 
have committed to 
improve economic 

ties between the two 
countries in future. 

Boko visited Namibia 
last week for a one 

day working visit. 
PHOTO: Presidency.

 • TIRI MASAWI 

Namibia marked 
36 years of inde-
pendence last 
weekend, but its 
lucrative hunting 

industry remains deeply di-
vided, with black hunters still 
struggling to access opportu-
nities while their white coun-
terparts dominate the field.

The divide is reflected in 
the country’s two main hunt-
ing bodies — the Namibia Pro-
fessional Hunting Association 
(NAPHA), largely dominated by 
previously advantaged white 
members, and the Namibia 
Professional Hunting Associa-
tion (NATHO), which represents 
many previously disadvantaged 
black hunters.

“We have gone for a few trips outside the country 
with the NTB, including our counterparts at NAPHA. 
But while we are at these exhibitions, we are told we 
are not allowed to give out our business cards or can-
vass for business like our counterparts at NAPHA, as 
we are not recognised,” - black hunter.

N$292 million hunting 
industry leaves black 

hunters behind

 • TIRI MASAWI
Namibia is fac-
ing a severe medi-
cine shortage, with 
the Central Medical 
Store able to supply 
only 57% of essential 
drugs, far below the 
required 80%. 

The shortage persists 
despite the govern-
ment having taken a 
position last year to 

bypass local middlemen to buy 
directly from international sup-
pliers.

A letter dated 24 February 2026 
from Thomas Mbeeli, director of 

57% 
medicines 
on the 
shelves, 
80% 
needed

health technology and infrastruc-
ture management, to the ministe-
rial procurement committee said 
the shortages persist due to low 
stock levels, frequent stock-outs, 
and weak storage and inventory 
systems across the country.

To tackle the crisis, Mbeeli said 
the Ministry of Health and So-
cial Services has been procuring 
medicines directly from interna-
tional manufacturers and whole-
salers under emergency rules. 

This approach aims to save 
time, reduce costs, and secure 
enough supplies for hospitals and 
clinics. 

Govt faces medicine shortage 
despite cutting out middlemen

READ STORY ON PAGE 7

Dangote to set up in 
Namibia before

 year ends
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	• TIRI MASAWI

THE government says 
it is spending about 
N$400 million ev-
ery year to improve 
standards, equip-

ment and facilities at vocation-
al training centres across the 
country.

The disclosure comes amid 
concerns that some Technical 
and Vocational Education and 
Training (ProTVET) students are 
struggling to access Namibia’s 

Govt spends N$400m a year to upgrade VTC’s education
emerging green hydrogen sector 
and are instead being deployed 
to unrelated tasks during intern-
ships.

The ProTVET programme, im-
plemented with financial and 
technical support from GIZ, is 
aimed at strengthening voca-
tional training systems and align-
ing them with industry needs.

“Some of the challenges we 
see on the ground are that some 
students who are on work re-
lated industrial learning are not 

SSC board chairperson quits amid 
salary probe, stalled CEO recruitment

	• TIRI MASAWI

THE Social Security Com-
mission (SSC) board chair-
person Markus Kampun-
gu has resigned at a time 

when the institution is under a gov-
ernment-ordered investigation into 
salary anomalies, and a suspended 
recruitment process for its next ex-
ecutive officer.

Kampungu is understood to have 
stepped down during a board meet-
ing last week. 

He reportedly handed over his 
iPad and security access card be-
fore leaving office, bringing an 
abrupt end to his tenure that start-
ed in 2024. 

His resignation comes as the 
Social Security Commission fac-
es mounting scrutiny following a 
directive by Justice and Labour 
Relations Minister Filemon Wise 
Immanuel to investigate alleged 
irregularities in the commission’s 
salary structure.

The minister has also halted 
the recruitment process for a 
new executive officer, one of the 
most senior and highest-paid 
positions in the state-owned en-
terprise sector, with an annual 
package exceeding N$2 million.

Together, the salary review 
and stalled hiring process have 
placed SSC in a period of leader-
ship uncertainty at a time when it 
is expected to take on expanded 
responsibilities, including over-
sight of the Public Service Med-
ical Aid Scheme (PSEMAS) worth 
N$3.9 billion a year. 

In March, Namibia Business Re-
view reported that President Ne-
tumbo Nandi-Ndaitwah directed 
the Social Security Commission 
to implement the National Pen-
sion Fund, and the National Med-
ical Benefit Fund (NMBF) by 1 
April. 

CONTINUE ON PAGE 2

being trained in the actual field 
they are being trained in. 

Some are in instances working 
as cleaners because of a lack of 
a follow up and follow through 
mechanism from the vocational 
training centres,” Professor Zi-
vayi Chiguvare, head of the Green 
Hydrogen Institute at the Univer-
sity of Namibia said last week. 

Responding to the concerns, 
Acting Executive Director in 
the Ministry of Education, Inno-
vation, Youth, Sports, Arts and 

Culture, Knox Otto Imbuwa, said 
the ministry is working with the 
Namibian Training Authority and 
development partners to prior-
itise funding for equipment in 
training centres.

He said equipment has been 
procured over the past five fi-
nancial years to support train-
ing in areas such as electronics, 
plumbing, auto mechatronics, 
solar installation and hospitality.

> Markus Kampungu
> Justice and Labour Relations Minister 

Filemon Wise Immanuel

"The aim is to build 
a stronger pool of 
trainers qualified 
beyond Level 3"
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“With reference to the response above, 
the ministry, through the budget allocat-
ed to the Namibian Training Authority, 
continues to support training institutions 
with a dedicated annual budget that typ-
ically averages around N$400 million,” 
Imbuwa said.

He added that part of the allocation is 
used to procure equipment for training 
centres.

“The government allocation is support-
ed by the VET levy to support training and 
to purchase training materials and build 
capacity of trainers in both public and 

private training centres,” he said.
Imbuwa acknowledged challenges faced 

by ProTVET graduates in accessing rel-
evant workplace training during intern-
ships, saying the sector also depends on 
industry participation.

“For certain specialised training areas, 
the sector and the Ministry rely on relevant 
industries to provide training equipment 
and facilities to trainees in actual work en-
vironments or industrial settings.”

He said this is done through Work Inte-
grated Learning programmes, which place 
trainees with employers to combine class-
room learning with practical exposure.

“The Work Integrated Learning ap-
proach is particularly important in sectors 
such as electrical engineering training, 
especially the high-voltage component, 
where it is not practical to install or simu-
late high-voltage infrastructure in training 
centres,” he said.

He added that emerging sectors such as 
green hydrogen offer internship opportu-
nities where specialised equipment is only 
available at operational plants and project 
sites.

Imbuwa also said vocational institutions 
are subject to strict quality assurance re-
quirements by the Namibia Qualifications 
Authority (NQA) and registration process-
es by the Namibian Training Authority 
(NTA).

“It should be noted that a significant 
number of trainers hold qualifications 
above NQF level 3, and the Ministry contin-

ues to work closely with Namibia Universi-
ty of Science and Technology, and the Uni-
versity of Namibia as well as other sister 
countries to continually upgrade trainers 
skills and qualifications.”

He said the aim is to build a stronger 
pool of trainers qualified beyond Level 3 
on the National Qualifications Framework, 
allowing centres to expand training up to 
Level 6.

Imbuwa said the ministry recently 
launched the National Work Integrated 
Learning Policy to strengthen practical 
workplace exposure for trainees.

> Knox Otto Imbuwa

All processes will now be led by a new 
board chairperson and a new executive of-
ficer. 

The recruitment process was launched 
on 6 March as SSC began searching for a 
replacement for long-serving executive 
officer Milka Mungunda, who has led the 
institution for 10 years. 

The process attracted interest from sev-
eral senior executives across the public 
and private sector.

Among those linked to the position are 
Government Institutions Pension Fund 
(GIPF) operations general manager Elvis 
Nashilongo, former Namibia Institute of 
Pathology CEO Kapena Tjombonde, former 
Old Mutual executive Ndangi Katoma, and 
businessman Ndeulipula Hamutumwa.

However, the process was suspended 
after the minister intervened, pending fur-
ther review. 

The board has since been left waiting for 
direction on whether the recruitment will 
resume, or whether the job specifications 
will be revised.

Both Immanuel and Kampungu did not 
respond to questions sent to them yester-
day.  

Kampungu had previously confirmed the 
suspension of the executive recruitment 
position, saying the board had not been 
given reasons for the decision.

“We have actually stopped that process 
and we are waiting for the minister to de-
cide,” he said, adding that the board re-
mained in the dark on the next steps.

Sources familiar with the matter say the 
minister is considering broadening the 
scope of qualifications and competencies 
required for the executive officer role as 

part of a wider governance review of SSC.
At the centre of the unfolding develop-

ments is also a separate but related inves-
tigation into SSC’s salary structure, with 
the government seeking to understand 
reported anomalies and inconsistencies in 
pay scales across the institution.

The review has raised internal tensions, 
particularly as it comes alongside the lead-
ership vacuum created by the suspended 
recruitment process.

Executive Director in the Ministry of 
Justice and Labour Relations Ben Nan-

According to the ministry, the policy is 
meant to ensure graduates leave training 
institutions with hands-on experience 
and are better prepared for the job mar-
ket.

He also said the NTA is developing the 
Skills Development Plan 3, which identi-
fies priority TVET skills needs for the next 
five years.

“This plan is developed in collaboration 
with industry to ensure that the limited 
funding available is aligned with labour 
market demands and the skills employers 
demand,” he said. NBR

gombe said the matter had not yet formal-
ly reached his office.

“The board reports directly to the minis-
ter and it is the prerogative of the minister 
to deal with such matters. I am coming 
from a holiday and if there are any devel-
opments they are yet to get to me,” he 
said.

Nangombe dismissed suggestions that 
the minister’s actions amounted to inter-
ference in the recruitment process.

“I doubt that the minister, who is a law-
yer, will exert his influence in the recruit-

ment of the Executive Officer at the Social 
Security Commission. In any case, the 
minister pronounced himself on this issue.

 He acted according to the cabinet direc-
tive. 

Until he has an update on the issue I am 
not able to give you much on this one,” he 
said. 

He added that the minister’s interven-
tion, including the salary review and sus-
pension of recruitment, forms part of 
broader Cabinet-directed governance re-
forms at SSC. NBR

> Ben Nangombe 

“I doubt that 
the minister, 

who is a 
lawyer, will 

exert his 
influence 

in the 
recruitment of 
the Executive 

Officer at 
the Social 
Security 

Commission"
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“Namibia remains 
open to foreign 
expertise that 
contributes to 

national growth 
and development"

	• VERIPUAMI KANGUMINE

THE Ministry of Home Affairs, 
Immigration, Safety and Secu-
rity says the process of apply-
ing for employment permits in 

the aviation sector is no different from 
other industries and must follow estab-
lished legal procedures.

In April, the aviation industry released 
a report saying that its sector is facing 
mounting complaints over delayed work 
permits and pilot shortages, with op-
erators warning that aircraft are being 
grounded due to staffing gaps.

Speaking to Namibia Business Review 
this week, executive director Nghindi-
nua Daniel said foreign nationals seeking 
to work in aviation are required to apply 
through the same system used across all 
sectors.

“The public and stakeholders are ad-
vised that the process of applying for an 
employment permit in the aviation in-
dustry is the same as in all other sectors. 
Applicants are required to duly complete 
the prescribed application forms, which 
are available on the official website of the 
ministry under the ‘Forms’ section,” he 
said.

Daniel said all employment permit ap-
plications are assessed by the Immigra-
tion Selection Board, established under 
Section 25 of the Immigration Control 
Act. He said the permits are evaluated 
based on qualifications, skills, training, 
and experience, particularly in areas 
where there is a shortage of suitably 
qualified Namibians.

“Applicants must also meet all legal re-

quirements, while aviation-related ap-
plications must comply with standards 
set by the Namibia Civil Aviation Author-
ity,” he said. Daniel 
stressed that Namib-
ian citizens are given 
priority in the labour 
market, and applica-
tions may be declined 
where suitably qual-
ified locals are avail-
able.

He said employers 
recruiting foreign na-
tionals must demon-
strate that local re-
cruitment efforts have 
been exhausted. 

This includes ad-
vertising vacancies in 
local newspapers and 
on the Namibia Inte-
grated Employment 
Information System 
(NIEIS), and submit-
ting evidence that no suitably qualified 
Namibian candidates were available, in-
cluding CVs of unsuccessful applicants.

Where permits are granted, Daniel said 
employers are expected to contribute 
to national development through skills 
transfer initiatives, including understudy 
programmes for Namibian employees.

“Namibia remains open to foreign 
expertise that contributes to national 
growth and development.

 At the same time, the Government re-
mains committed to promoting employ-
ment opportunities for Namibian citi-

zens and ensuring the transfer of skills 
to build local capacity,” he said. 

INDUSTRY 
RAISES ALARM 
OVER DELAYS
Despite the minis-

try’s position, a re-
port released in April 
by the Aircraft Own-
ers and Pilots Asso-
ciation of Namibia 
(AOPA) says the avi-
ation sector is un-
der severe pressure 
from pilot shortages 
and permit delays.

The report warns 
that operational 
challenges have be-
come so serious that 
more than 45% of 
aviation companies 
have grounded air-
craft due to staffing 

shortages.
It shows that Namibia currently has 

202 Commercial Pilot Licence (CPL) 
holders, while only 21 new CPLs have 
been issued since January 2024 — av-
eraging about 10 new commercial pilots 
per year. On foreign recruitment, the 
report states that out of 58 foreign pilot 
and instructor work permit applications 
submitted over the past 24 months, 20 
were rejected and 12 are still pending.

AOPA also says training capacity 
has been affected, with two approved 
training organisations reporting that 

15 student pilots were unable to contin-
ue training due to instructor shortages, 
while 10 students requested or received 
refunds because of delays.

The report further notes that recruit-
ment efforts have largely been exhaust-
ed locally, with 2,172 pilot and instructor 
applications received over 24 months, of 
which only 47 were from Namibian appli-
cants. In contrast, 280 foreign applicants 
were assessed as meeting operational 
and safety standards. It warns that the 
shortages threaten safety, viability, and 
the industry’s economic contribution.

“Local aviation companies require 60 
additional pilots and 14 flight instructors 
to meet their basic operational baselines, 
and these figures represent a shortfall of 
46 percent and 61 percent, respectively,” 
the report said.

AOPA says some operators have al-
ready grounded up to 45% of their air-
craft due to pilot shortages and is calling 
for a fast-track work permit system for 
qualified foreign pilots and instructors, 
with a proposed 30-day processing cap.

Home Affairs, Immigration, Safety and 
Security Minister Lucia Iipumbu said 
the government is working on amend-
ments to the Immigration Control Act to 
streamline visa and permit processes, 
including introducing a five-year visa for 
high-value investors and improving ap-
plication efficiency.

Her remarks follow President Netumbo 
Nandi-Ndaitwah’s earlier call for a more 
efficient visa regime aimed at attract-
ing investment and improving Namibia’s 
competitiveness. NBR

Home Affairs defends ‘slow’ work 
permit system amid aviation complaints

> Home Affairs, 
Immigration, Safety 

and Security Minister 
Lucia Iipumbu
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	• STAFF WRITTER 

THE purchase of 52 service sta-
tions by Nasan Energies from 
Vivo Energy Namibia  and En-
gen Namibia has raised both 

competition and public interest concerns 
in the downstream fuel sector, the Na-
mibian Competition Commission (NaCC) 
has said.

Nasan Energies applied in 2025 to ac-
quire the network, but the deal drew ob-
jections over possible monopoly risks 
after concerns emerged about links be-
tween Nasan and Vivo Energy’s parent 
company, Vitol.

In a statement issued yesterday, NaCC 
spokesperson Dina //Gowases said the 
transaction was approved, but only under 
strict conditions following competition 
risks identified during the assessment.

“This transaction raised both compe-
tition and public interest concerns in 
the downstream fuel sector. While the 
deal promotes local ownership and par-
ticipation by historically disadvantaged 
persons, it also carries risks linked to 
upstream supply relationships that could 
lead to coordinated conduct in the mar-
ket,” she said. 

A key concern, according to the Com-
mission, is the involvement of Vitol and 
its affiliates in the supply chain.

To address these risks, the approval in-
cludes conditions such as a five-year pro-

Nasan Energy’s 52 fuel stations threaten fair competition -NaCC

hibition on sourcing petroleum products 
from Vitol and its affiliates, along with 
anti-circumvention safeguards.

The Commission has also imposed 
mandatory disclosure, monitoring and 
reporting obligations on the merging par-
ties to ensure compliance.

“Merger transactions are required to be 

notified and assessed before implemen-
tation to protect consumers from poten-
tial abuses that may arise from market 
dominance,” Dina //Gowases said.

She said the purpose of merger regu-
lation is to ensure that firms do not gain 
the ability to raise prices, reduce supply 
or lower service quality after a merger.

> Dina //Gowases

The Commission further warned that 
it can revoke a merger approval if it was 
based on misleading information or if 
any material conditions are not complied 
with. Nasan Energies said it has an inten-
tion to appeal and seek a review of the 
conditions with minister of industries, 
mines and energy Modestus Amutse. NBR

	• STAFF WRITER

THE Ministry of Agriculture, 
Fisheries, Water and Land 
Reform has confirmed a 
desert locust outbreak in 

Homeb, within the Walvis Bay Rural 
Constituency in the Erongo Region, 
with swarms also spreading across 
parts of Hardap.

In a statement on Tuesday, ministry 
spokesperson Romeo Muyunda said 
the locusts are currently in the flying 
stage.

“In the Erongo region, locust activity 
has been observed from the Gobabeb 
Research Centre along the Kuiseb 
River, extending over more than 50 
km within the Namib-Naukluft Park 
across both the Erongo and Hardap 
Regions,” Muyunda said.

He said the infestation stretches 
from the Alt Duwisib area, about 65 km 
from Maltahöhe, moving southeast to-
wards Helmeringhausen.

The outbreak has affected 15 farms, 
covering an estimated 300 to 400 
square kilometres.

“Generally, locusts feed on vegeta-
tion, a significant number will cause 
destruction to grazing and natural 
vegetation in the infested areas. Fur-
thermore, if not controlled they have 
potential to cause damage to areas 
under agricultural production such as 
crop fields and horticulture,” Muyunda 
said.

The ministry said the swarms have 
an estimated population of between 5 

000 and 10 000.
Muyunda said control operations 

are under way, with spraying teams 
deployed using vehicle-mounted 
sprayers to contain the spread.

He said surveillance has been 
strengthened, alongside rapid report-
ing systems involving farmers and lo-
cal communities.

“Furthermore, the Ministry is cur-
rently engaging relevant stakeholders, 
including the Ministry of Environment, 
Forestry and Tourism, to facilitate co-
ordinated control measures, partic-
ularly within protected areas where 
access authorisation is required,” 
Muyunda said.

He urged farmers and the public 
to maintain regular surveillance and 
report sightings immediately to the 
nearest Directorate of Agricultural 
Production, Extension and Engineer-
ing Services office.

According to Muyunda, early detec-
tion and rapid response remain crit-
ical while the locusts are still in the 
hopper stage, as control becomes 
more difficult once they are airborne.

“The Ministry is committed to con-
taining the outbreak and minimising 
further damage to grazing resources, 
horticulture, and crop production. 

The locusts are destroying grazing 
and vegetation and may become a 
threat to horticulture and crop pro-
duction once they reach areas under 
cultivation if not urgently contained,” 
he said.  NBR

Locust outbreak spreads 
across Erongo, Hardap areas
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> Tobie Aupindi

“Export of raw ma-
terials without value 

addition is costing the 
country jobs and indus-

trial growth”

	• STAFF WRITER 

PARLIAMENTARY Standing Com-
mittee on Natural Resources 
chairperson Tobie Aupindi says 

Namibia must urgently change how it 
manages its raw materials or risk missing 
a major economic opportunity.

Speaking at a capacity building work-
shop with stakeholders of the Parlia-
mentary Standing Committee on Natural 
Resources at Swakopmund last week, 
Aupindi called for stronger local owner-
ship, more beneficiation, and a shift away 
from exporting raw minerals.

Aupindi said Namibia’s wealth has not 
translated into broad-based prosperity.

“Namibia stands at a defining moment 
in its history. Our country is blessed be-
yond measure with natural wealth that 
many nations can only dream of,” he said.

He questioned why inequality and 
poverty persist despite the country’s re-
source endowment.

“Why are so many Namibians still strug-
gling in the midst of such wealth? Why do 
unemployment, poverty, and inequality 

continue to affect our people while bil-
lions of dollars’ worth of resources leave 
our country every year?”

He said Namibia must rethink its eco-
nomic model.

“Freedom without economic dignity is 
an unfinished liberation.”

Aupindi argued that continued export 
of raw materials without value addition 
is costing the country jobs and industrial 
growth.

“Every tonne of lithium exported with-
out local processing represents lost fac-
tories, lost employment opportunities, 
and lost industrial growth. Every unpro-
cessed diamond exported means another 
missed opportunity for local manufactur-
ing, polishing, jewellery production, and 
skills development,” he said. 

He said Namibians must play a central 
role in the economy.

“Namibians must not remain specta-
tors in their own economy. The wealth 
beneath our soil belongs first and fore-
most to the people of Namibia.”

Aupindi also proposed that the gov-

Namibia must rethink its 
economic model - Aupindi 

ernment consider receiving royalties in 
physical commodities such as gold, ura-
nium or lithium.

“I suggested that the government 
should also receive dividends in physical 
commodities such as gold, uranium, or 
lithium.”

He said this could help build strategic 
reserves to protect the economy from 
global shocks.

“I can say that the government has roy-
alty interest and a shareholding interest 
in that same license, so the government 
must take its royalty in physical commod-
ities.”

On oil and gas, he warned of risks of 
mismanagement if Namibia fails to pre-
pare properly.

“History teaches us that many re-
source-rich countries have suffered 
from what economists call the ‘resource 
curse’ — where natural wealth leads not 
to prosperity, but to corruption, inequal-
ity, unemployment, environmental dam-
age, and economic dependency,” said 
Aupindi.

He called for investment in skills and 
local capacity.

“There is therefore a concern about 
the shortage of local expertise in highly 
technical industries such as petroleum 
engineering, geology, marine operations, 
refining, and energy infrastructure.”

Aupindi urged the creation of a national 
gas company.

“The government must establish a na-
tional gas company that would help Na-

mibia retain strategic control over its en-
ergy future.”

He said resource governance must be 
transparent and people-centred.

“Corruption, secrecy, and elite capture 
pose serious threats to Namibia’s future 
prosperity.”

Aupindi added that Namibia’s natural 
wealth must ultimately improve the lives 
of citizens.

“At the heart of all these proposals lies 
one central belief — that Namibia’s nat-
ural resources must improve the lives of 
ordinary Namibians.”

Erongo Governor Nathalia /Goagoses, 
speaking at the same workshop, also 
called for faster action on resource gov-
ernance reforms.

“Stakeholders must move beyond 
lengthy discussions and focus on imple-
mentation. The time for prolonged dis-
cussions and studies has passed.”

She urged stakeholders to fast-track 
dialogue and ensure it produces real out-
comes.

“There must be a greater focus on com-
munities facing hardship. Resource man-
agement must translate into better living 
conditions. 

The Parliamentary Standing Commit-
tee on Natural Resources must remain 
mindful of communities living under 
harsh conditions,” /Goagoses said. 

She said sustainable management of 
natural resources must ultimately im-
prove livelihoods and restore dignity for 
all Namibians.  NBR
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 • STAFF WRITER
Virtual Card Services Namibia, 
trading as DPO Pay Namibia has 

rebranded to Network Inter-
national (Network), a fintech 
company in the Middle East 
and Africa (MEA).

This comes after regulato-
ry  approvals. 

The network offers several 
payment products and ser-
vices to merchants and finan-
cial institutions.

Network acquired 100%  DPO 
Group, in 2021. 
This enabled Network to in-

crease its footprint to 21 countries 
on the continent,  developing and 
implementing credit, debit and smart 
card processing systems for all major 

card issuers in Southern Africa. 
Network International Group Man-

aging Director Merchant Services, 
Africa ,  Mpho Sadiki described the 

move as historic.
“DPO Pay is now Network, and we are 

excited about this move. For our mer-
chants and customers, it means that 
they will not only continue to enjoy 

the same quality of services, but we now 
have more muscle to innovate and pro-
vide tailored solutions in the market. Our 
focus is to innovate and enhance safe and 
personalized payment experiences, and 
this move positions us to do just that,”  he 
said.

Namibia is the latest to rebrand follow-
ing Kenya late last year. 

The company said this strategic move 
will further enhance access to QR code, 
card payments and mobile payment solu-
tions. 

The company said it targets  to help 
businesses and economies grow by sim-
plifying payments and commerce by  
serving a diverse ecosystem of banks, 
fintechs, telcos, merchants, govern-
ments, and public sector entities span-
ning over  50 countries. -NBR

 • TIRI MASAWI 
Namibia’s economy grew by 

N$6 billion in the second quarter 
of 2025, expanding from N$58.8 
billion in the same period last 
year to N$64.8 billion.

According to the latest eco-
nomic figures released by the 
Namibia Statistics Agency 
(NSA), the domestic economy 

grew in real terms by 1.6% compared to a 
3.3% growth registered in the same peri-
od last year.

The  statistics agency attributed the 
performance to the tertiary industries 
that recorded a growth of 3.9 % in real 
value added, compared to a 5.0% growth 
recorded in the corresponding period of 
2024.

“Tertiary industries were driven by the 
following sectors compared to the cor-
responding period of 2024. Wholesale 
and retail trade grew by 5.2% compared 
to 9.1%, education 5.6% from 1.0%, fi-
nancial services activities 5.0% com-
pared to 9.1% and public administra-
tion and defence 3.7% in comparison 
to 4.3%,” Statistician General Alex 
Shimuafeni said.

Shimuafeni said  economic ac-
tivities in the primary industries 
improved marginally, witnessing 
an  increase of 0.1% in real val-
ue added compared to a 2.7% 
decline recorded in the second 
quarter of 2024.

“The growth is attributed to the 
agriculture and forestry and fish-
ing and fish processing on board’ 
sectors, which registered declines in 
real value added of 3.5% and 4.4%, re-
spectively.

 The declines are reflected in the sig-
nificant reduction of total animals mar-
keted and a decrease in volume of fish 
landed,” Shimuafeni said

“On the other hand, Shimuafeni said a 
decline was witnessed in the secondary 
industries during the period under re-

view, down by 5.8% in real value added 
relative to a growth of 2.0% registered in 
the corresponding quarter of 2024. This 
performance emanates from the manu-
facturing sector that registered a 9.7 % 
decline in real value added, compared to 

Namibia’s economy grows to 
N$64.8 billion

an increase of 1.2 percent witnessed in 
the same quarter of 2024.

The Statistician General said  Govern-
ment Final Consumption Expenditure 
maintained a positive performance, 
registering a 4.2% increase during the 
second quarter of 2025 compared to a 
growth of 2.6% registered in the corre-
sponding quarter of 2024. 

The performance is owed to an in-
creased number of public servants.

“Moreover, gross fixed capital forma-
tion recorded a 5.0 percent increase 
during the quarter under review, relative 

to a decrease of 0.6 percent posted in 
the corresponding quarter of 2024,” said 
Shimuafeni 

Shimuafeni added “This is due to an in-
crease in investment of machinery and 
transport equipment, and construction 
activities. Export of goods and services 
accelerated during the second quarter of 
2025, growing by 18.5 percent, while im-
port of goods and services for the same 
period declined by 1.6 percent, resulting 
in the external balance deficit to shrink, 
an encouraging feat for the economy,” he 
said. -NBR

 »Mpho Sadiki

DPO Namibia rebrands 
to enhance digital 
payment services

Namibia is 
the latest to 
rebrand fol-

lowing Kenya 
late last year”

“European investors that mining remains one 
of the pillars of Namibia’s economy”

	• STAFF WRITER

NAMIBIA is intensifying ef-
forts to attract green hy-
drogen buyers and inves-
tors as the country pushes 

to turn its ambitious green industrial-
isation plans into jobs and economic 
growth.

Speaking at the World Hydrogen 
Summit in the Netherlands this week, 
National Planning Commission Direc-
tor General Kaire Mbuende urged in-
ternational companies and offtakers 
to partner with Namibia in developing 
its green hydrogen industry.

Mbuende said Namibia wants inves-
tors and buyers to support the pro-
duction of green hydrogen and relat-
ed products in the country, with the 
government hoping the sector could 
create 30 000 green jobs by 2030.

“We don’t look at green hydrogen as 
a narrow energy project. It is at the 
core of our development agenda as a 
new frontier of growth and develop-
ment,” he said.

His remarks come as Namibia faces 
growing pressure to secure long-term 
buyers for its planned green hydrogen 
exports amid concerns over produc-
tion costs and the country’s distance 
from major export markets in Europe. 

An Oxford University study cited by 
The Namibian last year warned that 
countries in North Africa and the Mid-
dle East could have a competitive ad-
vantage over Namibia because they 
are closer to Europe, which is expect-
ed to be one of the main markets for 
green hydrogen imports. 

The study noted that shorter shipping 
distances and lower transport costs 
could make it easier for countries such 
as Morocco and Egypt to compete in 
the emerging market. 

It further estimated that hydrogen 
production costs at the proposed Hy-
phen project could range between 
€5.43 (N$110) and €9.21 (N$190) per ki-
logramme, while overall project devel-
opment costs were projected to rise 
from more than N$100 billion to around 
N$220 billion. 

Despite these concerns, project 
developers and government officials 
maintain that Namibia remains among 
the world’s most competitive locations 

for green hydrogen production because 
of its strong solar and wind resources. 

Mbuende said Namibia has identified 
several industries linked to green hydro-
gen that could attract investment and 
create value locally. These include solar 
panel manufacturing, wind turbine man-
ufacturing, lithium refining, synthetic 
fuels production and hot briquetted iron 
production.

According to him, Namibia has already 
put policies and programmes in place to 
support the industry and attract investor 
confidence.

He said the country developed the 
Green Hydrogen and Derivatives Strat-
egy to guide the sector, while the Green 

Industrialisation Blueprint launched in 
2024 aligns hydrogen projects with in-
dustrial development plans.

“We have established the Namibia 
Green Hydrogen Programme to support 
the emerging ecosystem and promote 
investor confidence,” he said.

Mbuende said Namibia has already 
moved beyond the planning stage, with 
several projects currently under devel-
opment.

“Today, Namibia has nine green in-
dustrial projects at different stages of 
development. These include the Daures 
Green Hydrogen Project, Cleanergy 
Solutions Namibia, Hyphen Hydrogen 
Energy, Envision-Zhero Ammonia Plant, 
Hydrogen de France, and HyIron Os-
hivelam,” he said.

He also stressed the importance of 
infrastructure such as ports, roads, rail, 
water systems and electricity networks 
in supporting the sector and attracting 
international buyers.

“No green hydrogen economy can 
emerge without ports, transmission 
systems, water infrastructure, roads, 
rail, storage, industrial land and effi-
cient logistics,” he said.

Mbuende said Walvis Bay and Lüderitz 
are central to Namibia’s green hydro-
gen plans, with Walvis Bay expected to 
serve as a logistics hub for Southern 
Africa and Lüderitz playing a key role in 
the southern hydrogen corridor.

He added that Namibia has already 
signed cooperation agreements with 
major European ports to help position 
the country as a future green hydrogen 
export hub.  NBR

Namibia looks for green hydrogen 
buyers to create 30 000 jobs
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	• Aisha Shipanga

FINDING a place to rent in Na-
mibia has become stressful 
enough on its own.

 Rent is expensive, good places are 
taken quickly, and many people are 
urgently looking for accommodation. 

Unfortunately, scammers know this 
too, and they are using people’s des-
peration to steal money through fake 
rental listings and dishonest “rental 
finder” schemes.

Recently, The Namibian reported 
that police are seeing more cases 
of rental scams happening through 
Facebook and WhatsApp. 

Some people have lost thousands of 
dollars after paying deposits for hous-
es or apartments that either did not 
exist or were never actually available 
for rent.

What makes these scams danger-
ous is how believable they can look. 
Most scammers use attractive photos 
of modern apartments or beautiful 
homes and advertise them for prices 
that immediately grab attention. 

Usually the rent is much cheaper 
than what you would normally find in 
areas like Kleine Kuppe, Eros, or Klein 
Windhoek. The goal is to make people 
panic and rush before thinking care-
fully.

One thing I always tell people is this: 
never pay money before viewing a 
property in person and signing a lease 
agreement.

No matter how convincing some-
one sounds, no matter how urgent the 
situation is, you should never send a 
deposit before physically seeing the 
place yourself. Many scammers will 
claim they are “out of town,” “busy at 
work,” or “currently overseas,” and will 
ask you to secure the place first with 
payment. That is one of the biggest 
red flags.

Another mistake many people make 
is trusting social media too quickly. 
Just because someone has a Face-
book page, followers, or WhatsApp 
business account does not automati-
cally mean they are legitimate. Scam-
mers have become very smart online. 
Some even steal real property photos 
from estate agency pages and repost 
them as their own listings.

It is also important to pay attention 
to pressure tactics. Scammers like 
creating urgency because they do not 
want you to think too much or ask too 
many questions. They will say things 
like, “There are many people inter-
ested,” or “If you don’t pay today, the 
place is gone.” A legitimate landlord or 
agent will understand if you want time 
to inspect the property properly and 

Outsmarting Rental Scammers
…What Every Namibian Home Seeker Should Know

go through the agreement first.
Another tip is to verify whether the 

person advertising the property is ac-
tually registered. In Namibia, estate 
agents and people handling rentals 
professionally are supposed to be reg-
istered with the relevant authorities. 
If someone cannot provide proper 
business details or refuses to identify 
themselves clearly, you should be cau-
tious.

People should also be careful with 
payment methods. If somebody only 
wants cash payments, e-wallet trans-
fers, or payments into personal ac-
counts without a quotation or paper-
work, that should immediately raise 
concern. Proper rental transactions 
should always include financial docu-
mentation and a written agreement.

A lot of people also overlook small 
warning signs during communication. 
Sometimes scammers avoid phone 
calls completely and only want to text. 
Others become aggressive or defen-
sive when asked simple questions 
about the property. If somebody gets 
irritated because you asked to view the 
place first, that is already telling you 
something.

Students and young profession-
als are especially vulnerable to these 
scams because they are often un-
der pressure to find accommodation 
quickly before work or school starts. In 
many cases, people are desperate and 
scared of losing an opportunity, which 
is exactly what scammers rely on.

One useful thing people can also do 
is search the property photos online. 
Some scammers steal pictures from 
old listings or websites. A quick re-
verse image search can sometimes 
reveal that the same photos are being 
used somewhere else under a com-
pletely different name or location.

At the end of the day, rental scams 
are successful because scammers 
know how emotional the housing sit-
uation has become. When someone 
urgently needs a place to stay, it is 
easy to ignore warning signs and make 
rushed decisions.

The best way to protect yourself is 
to slow down, ask questions, verify 
information, and trust your instincts. 
If something feels suspicious or too 
good to be true, it probably is.

Finding a home should be an exciting 
step, not a traumatic financial lesson. 
The more informed people become 
about rental scams, the harder it will 
be for scammers to continue taking 
advantage of Namibians trying to find 
a safe place to live.

*Aisha Shipand is a Real Estate 
Agent.

THE Social Security Commission is a vital institution in safeguarding the 
safety nets for all Namibians.

It is even getting more vital now that the government has taken the 
decision to have the commission running the affairs of the universal 

health care fund that will guarantee every Namibian quality health care.
Not only does the commission serve as the backbone of the country’s social 

well being but it also plays a big role in assisting communities with financial sup-
port. Recently the commission announced its scheme where communities and 
schools can access up to N$100 000 in small loans for development. This was 
welcomed by many.

One would love to see such a trajectory where the commission continues till 
infinity.

Alas the more things change, the more they remain the same.
This week, we are greeted by news that the board chairperson of the commis-

sion has thrown in the towel. Reasons point to frustration over political interfer-
ence in internal processes.

Perhaps this is not a challenge that faces the commission alone but several 
other parastatals. It is a cancer that many who believe in corporate governance 
would like to see weeded out of the state owned enterprises sector. The sector is 
vital for economic growth and efficient service delivery.

Interference in Namibian parastatals, real or perceived, undermines corporate 
governance, drives financial instability, and compromises service delivery. 

It leads to the appointment of unqualified loyalists, stifles operational efficien-
cy, and drains state resources through corruption. 

This ultimately betrays the public trust and affects  the country’s socioeconom-
ic development.

When line ministries and political figures bypass established recruitment pro-
cesses, state-owned enterprises  are frequently saddled with inexperienced or 
politically motivated boards and executives.

Again if the line is not drawn between the board’s responsibilities and the min-
ister’s influence, corporate governance policies are compromised and perennial 
challenges become the order of the day.

Political blatant meddling prevents commercial entities from operating on pure 
business principles. Consequently, meritocracy is abandoned in favor of patron-
age, which alienates skilled professionals and demoralises existing staff.

Furthermore, interference in procurement boards and tender allocations paves 
the way for systemic corruption. Political actors often use their influence to steer 
lucrative contracts toward favored individuals or foreign entities. This compro-
mises transparency, flouts regulatory compliance, and inflates costs, resulting in 
the massive misappropriation of funds that could otherwise be used for essential 
public services.

Ultimately, this persistent political control creates a culture of non-account-
ability, as parastatals expect government bailouts rather than facing market 
discipline. When key institutions are used as political playthings rather than in-
dependent drivers of the national economy, it chases away foreign investment, 
exacerbates national debt, and places a heavy, unsustainable burden on the Na-
mibian taxpayer.

The more things 
change, the more they 

remain the same

"This ultimately betrays the pub-
lic trust and affects  the country’s 

socioeconomic development"
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"Dangote Industries group coming into the Namibian market will be beneficial through employ-
ment creation, security of fuel supply not only for the locals but for the SADC region at large"

BUSINESS

	•  Eric Mhunduru

THE minister of industries, 
mines and energy, Modestus 
Amutse says they expect the 
Dangote Industries group to 

install fuel injection pipes at their site in 
Walvis Bay, before the end of this year.

In an interview with Future Media’s 
business report last week, Amutse said 
they are busy reviewing certain Dangote 
Industries group agreements, regarding 

ting up the infrastructure. And where 
we are now, we are busy reviewing cer-
tain agreements with them regarding 
the connection to our national jetty, be-
cause they have to have pipes that would 
be used to inject fuel from the vessels to 
their storage facility and so on.”

“It is quite a lengthy process, but the 
good of it is that we are understanding 
each other and the progress so far, I am 
satisfied with.”

“Actually, this year, we may already see 
maybe the first 10 or 2 or 3 being installed 
at their site, because the site was the 
most important thing, but now they are 
done with it. So, it’s a matter of, and they 
have already set up a calendar of events. 
I see progress with those timeframes,” 
said Amutse.

He said the Dangote Industries group 
coming into the Namibian market will be 
beneficial through employment creation, 
security of fuel supply not only for the lo-
cals but for the SADC region at large.

However, Amutse could neither dis-
close the supply model the oil company 
will implement once operational nor the 
extent its presence will have on the re-
gional fuel prices.

“What it means to the economy of Na-
mibia is in many folds and one of it being 
employment creation, but one of it also 
being to an extent attending to the secu-
rity of fuel supply, but I, at the moment, 
cannot anticipate the prices because like 
I say, prices are something that are in-
formed by the market.

“Depending on how the market will be 
at that stage, to determine whether the 
price of fuel will become lower than now 
or increase, I am not sure, but the antic-
ipation is that, of course, once they are 
here, they will eventually supply SADC 

the connection to the national jetty.
He said they will have pipes that will be 

used to inject fuel from their vessels to 
their storage facility.

“I should say, I have observed and I have 
engaged with them several times. We 
had meetings, planning the way forward 
and then briefing the ministry as to the 
progress, and they are doing well.”

“Actually, they have already acquired 
the land that they needed to start put-

Dangote to set up in 
Namibia before year ends

because the focus of Dangote is not nec-
essarily Namibia.

“It is more about SADC. The supply 
model will be designed once they have 
established themselves in the Republic 
of Namibia, which model we will inform 
the public about, but at the moment, I 
think it is too premature if we have to go 
into detail about how they will trade at 
which price and so on because the focus 
now is them establishing themselves,” he 
said.

The Dangote Industries group an-
nounced its intentions to invest about 
N$2.4 billion to establish a tank farm 
at Walvis Bay, primarily for the regional 
market. * FUTURE MEDIA 

> Minister of industries, mines and 
energy, Modestus Amutse


