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Trade to dominate Namibia-
Botswana relations 

in future

New NamPost CEO on 
hold as minister 

delays appointment

Mining investor interests 
decline over Ithete’s 51% 

ownership proposal
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TIES THAT BIND: 
President Netumbo 
Nand-Ndaitwah and 
her Botswana coun-

terpart Duma Boko 
have committed to 
improve economic 

ties between the two 
countries in future. 

Boko visited Namibia 
last week for a one 

day working visit. 
PHOTO: Presidency.

 • TIRI MASAWI 

Namibia marked 
36 years of inde-
pendence last 
weekend, but its 
lucrative hunting 

industry remains deeply di-
vided, with black hunters still 
struggling to access opportu-
nities while their white coun-
terparts dominate the field.

The divide is reflected in 
the country’s two main hunt-
ing bodies — the Namibia Pro-
fessional Hunting Association 
(NAPHA), largely dominated by 
previously advantaged white 
members, and the Namibia 
Professional Hunting Associa-
tion (NATHO), which represents 
many previously disadvantaged 
black hunters.

“We have gone for a few trips outside the country 
with the NTB, including our counterparts at NAPHA. 
But while we are at these exhibitions, we are told we 
are not allowed to give out our business cards or can-
vass for business like our counterparts at NAPHA, as 
we are not recognised,” - black hunter.

N$292 million hunting 
industry leaves black 

hunters behind

 • TIRI MASAWI
Namibia is fac-
ing a severe medi-
cine shortage, with 
the Central Medical 
Store able to supply 
only 57% of essential 
drugs, far below the 
required 80%. 

The shortage persists 
despite the govern-
ment having taken a 
position last year to 

bypass local middlemen to buy 
directly from international sup-
pliers.

A letter dated 24 February 2026 
from Thomas Mbeeli, director of 

57% 
medicines 
on the 
shelves, 
80% 
needed

health technology and infrastruc-
ture management, to the ministe-
rial procurement committee said 
the shortages persist due to low 
stock levels, frequent stock-outs, 
and weak storage and inventory 
systems across the country.

To tackle the crisis, Mbeeli said 
the Ministry of Health and So-
cial Services has been procuring 
medicines directly from interna-
tional manufacturers and whole-
salers under emergency rules. 

This approach aims to save 
time, reduce costs, and secure 
enough supplies for hospitals and 
clinics. 

Govt faces medicine shortage 
despite cutting out middlemen
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Europe's green hydrogen hopes suffer 
fresh set back in Namibia P.3 P.6

TVET must feed Namibia's emerging 
industries, says Nandi-Ndaitwah P.8

Oshana's N$4.7m land-use 
plan to unlock investment
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To All Registered Accommodation Establishments and Regulated Tourism Businesses
The Namibia Tourism Board (NTB) reminds all registered operators of their legal obligation to collect 
and remit the prescribed Tourism Levy within the applicable two-month levy period.
Avoid penalties for late payment:
Late levy payments attract an additional 5% charge per month or part thereof on the outstanding 
amount.

Failure to settle outstanding levies after written demand may result in legal action and penalties.
Continued non-compliance may result in withdrawal of registration, where applicable.

CHECK & SETTLE YOUR ACCOUNT

For account verification and reconciliation:
Email: debtors@namibiatourism.com.na
In person: Visit any NTB office during operating hours.

HOW TO PAY
Use your NTB Registration Number as the beneficiary reference. Submit your Tourism 
Levy Return & Statistics Form and proof of payment to:
debtors@namibiatourism.com.na
Namibia Tourism Board (NTB)

Public Notice

	• STAFF WRITER 
The Swapo Party Youth League 
(SPYL) is calling on local authorities 
to stop treating street vendors as a 
nuisance and instead integrate them 
into the formal economy.

In a statement issued on 11 Septem-
ber, SPYL secretary Ephraim Nekongo 
said informal traders play an import-
ant role in supporting households and 
driving economic activity, particularly 
at a time of high unemployment and 
rising living costs.

“Street vendors and informal traders 
must therefore not be viewed as a nui-
sance to urban development, but as 
economic actors and entrepreneurs,” 
Nekongo said.

	• TIRI MASAWI
For 17-year-old Ndamona Shikwambi, the 
Africa Green Energy Summit held last 
week was more than a gathering of poli-
cymakers, investors and industry experts.

It was a chance to find out whether Na-
mibia’s green energy boom could open a 
door to the future she wants.

The aspiring electronic engineer, who 
completed Grade 12 last year, attended the 
summit in Swakopmund hoping to learn 
more about opportunities in the growing 

Green hydrogen: 
Where is my chance?

“I finished my Grade 12 
last year. I would like to be 
an electronic engineer. I 
have read a lot about the 
green hydrogen industries 

but I am not sure 
how to benefit. 

I hear there are oppor-
tunities for scholarships 
locally and abroad”

green energy industry.
“I finished my Grade 12 last year. I would 

like to be an electronic engineer. I have 
read a lot about the green hydrogen indus-
tries but I am not sure how to benefit. I hear 
there are opportunities for scholarships 
locally and abroad. I want to go abroad,” 
she told Namibia Business Review.

But behind her ambition is a challenge 
faced by many young Namibians.

Street vendors 
are not a 

nuisance - Swapo

CONTINUE ON PAGE 2

> Ephraim Nekongo
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“Without pointing fingers or naming in-
stitutions, an honest examination of our 
own records will show how much of what 
is earned from these communities is rein-
vested in their long-term development.”

She said the question should not only be 
how much businesses spend on CSI, but 
whether the investment is sincere, sus-
tained and produces tangible change.

Nandi-Ndaitwah stressed that Govern-
ment is not against businesses making 
profits.

“We are not opposed to profit. Profitable 
and well-managed businesses are indis-
pensable to economic growth, employ-
ment creation and national development.”

She also said businesses should be able 
to reward hard work, innovation and good 
leadership. “We want Namibian enterpris-
es to grow, compete and prosper.”

Her appeal, she said, was for businesses 
to remain conscious of the communities 
that make their success possible.

“Our appeal is simply that, alongside the 
pursuit of commercial success, we should 
remain conscious of the next person and 
of the communities that make such suc-
cess possible.”

Nandi-Ndaitwah called on businesses 
to deepen their presence in rural commu-

nities. She said the Government plans to 
construct basic sports fields across all 121 
constituencies, but cannot achieve the 
objective alone.

“While the Government will provide pol-
icy direction and coordination, it cannot 
achieve this objective alone. Through 
partnership, we can broaden opportunity 
and ensure that development reaches ev-
ery part of our country.”

PUSH FOR YOUTH SUPPORT
The President also called on the private 

sector to expand internship and appren-
ticeship opportunities for graduates and 
students.

“Youth unemployment remains a seri-
ous concern and demands a concerted 
response from all stakeholders.”

She said the Mukopano Initiative should 
consider equipment and start-up support 
for graduates, particularly those emerg-
ing from vocational training centres.

The support would enable graduates 
to obtain the tools they need to establish 
businesses, apply their skills and create 
sustainable livelihoods.

Nandi-Ndaitwah also highlighted the 
Government's target to repurpose eight 
industrial parks into entrepreneurial cen-
tres by 2027.

“The responsibility before us is to devel-
op practical proposals that will accelerate 

implementation and delivery within the set 
timeframe.”

AGRICULTURE PRIORITY
The President said agriculture remains a 

key area for investment.
“Agriculture is our number one priority 

and a key driver of food security.”
She said the Sixth National Development 

Plan identifies stronger agricultural value 
chains, domestic agricultural inputs, re-
search and innovation, and improved mar-
ket access as areas where the initiative 
can build meaningful partnerships.

Nandi-Ndaitwah also called for greater 
support for persons with disabilities and 
other vulnerable or marginalised commu-
nities. “Such communities should never be 
treated as instruments for corporate vis-
ibility. They must be engaged with dignity 
and respect.”

She said people should not remain pas-
sive recipients of corporate support.

“Our people should not remain passive 
recipients; they must be equipped with 
the skills, capital and opportunities neces-
sary to transform their own lives.”

The President said CSI must therefore 

“The primary purpose of these consul-
tations is to ensure that the mistakes of 
the past, which ultimately led to the finan-
cial collapse and closure of Air Namibia, 
are avoided at all costs in the establish-
ment and operation of the new national 
airline,” the ministry said in its 2 Septem-
ber statement.

“The Government is determined to build 
a financially sustainable, operationally 
efficient, and commercially viable airline 
that will serve Namibians for generations 
to come.”

The ministry said the discussions with 
Ethiopian Airlines remain exploratory.

“However, no binding commitments 
have been entered into with any party at 
this stage,” it said.

The internal briefing report, also dated 
2 September 2026, details meetings held 
between a Namibian delegation and Ethi-
opian Airlines in Addis Ababa on 21 and 22 
August.

The delegation was led by Jonas Shee-
longo, chairman of the Technical Commit-
tee for the National Airline.

It met Ethiopian Airlines chief executive 
officer Mesfin Tasew Bekele and senior 
management.

According to the briefing, Ethiopian re-
viewed Namibia's market study and tabled 
a counter-proposal based on ATR 72-600 
aircraft, training and maintenance sup-
port. 

The proposal projected five years of 
losses. “Ethiopian reviewed Namibia’s 
market study and tabled a counter-pro-
posal centered on ATR 72 – 600 aircraft, 
training and MRO support, but projected 
five years of losses as per attached finan-
cial projections,” the briefing states.

ETHIOPIAN WANTS CONTROL
The talks have already drawn criticism 

from the Independent Patriots for Change 
(IPC). In a statement dated 31 August 2026, 
issued before the ministry's 2 September 
statement, the opposition party accused 
the government of sidelining Namibian 
aviation expertise.

IPC said the internal memorandum re-
vealed “a deeply concerning surrender of 
operational oversight, an unjustified side-
lining of qualified Namibian professionals, 
and a complete disregard for local feasi-
bility assessments.”

The statement was issued by IPC shad-
ow minister of works and transport Nel-
son Kalangula.

According to the 2 September ministry 
briefing, Ethiopian is not yet ready to take 
an equity stake in Namibia Air.

It said Ethiopian has three partnerships 
on the continent and needs more time be-
fore deciding whether to invest in Namibia 
Air.

But if Ethiopian becomes an equity 
partner, it wants management control.

“For equity partnership, Ethiopian 
stated the business plan must be com-
mercially feasible, and it would require 
management control including CEO, CFO 
and maintenance positions,” the briefing 
states.

IPC questioned why these positions 
should be controlled by Ethiopian.

“Namibia possesses a pool of highly 
skilled, internationally certified aviation 
professionals,” the party said in its 31 Au-
gust statement.

“We have qualified Namibian pilots, cor-
porate finance experts, operations man-
agers, and aircraft engineers who are fully 
capable of serving as CEOs, CFOs, and 
Heads of Maintenance.”

“How does this arrangement benefit Na-
mibian aviation experts or foster domes-
tic capacity building?”

ROUTES UNDER PRESSURE
Ethiopian proposed removing Wind-

hoek-Johannesburg, Windhoek-Cape 
Town and Windhoek-Luanda from the ini-
tial route network.

Namibia rejected the proposal.
“Namibia reiterated the importance of 

the Windhoek – Johannesburg, Windhoek 
– Cape Town and Windhoek Luanda routes 
for the success of the business plan,” the 2 
September briefing states.

IPC described the three routes as “pri-
mary revenue-generating regional routes” 
and called for them to remain central to 
Namibia Air's business model.

FLEET DISAGREEMENT
Ethiopian proposed that Namibia Air 

start with three ATR 72-600 aircraft for its 
first three years.

It proposed introducing a Boeing 767 lat-
er.

Namibia had proposed Embraer 145/175 
jets based on the size of the market.

The two sides agreed to assess Embraer 
aircraft for domestic operations.

Ethiopian also recommended starting 
with three aircraft and one daily flight to 
Johannesburg.

“Ethiopian advised starting with three 
aircraft and one daily flight to Johannes-
burg, increasing later on, to avoid high 
risks,” the briefing states.

It recommended leasing aircraft instead 
of buying them.

“Ethiopian further recommended leas-
ing as opposed to purchasing aircraft for a 
startup airline.”

IPC, in its 31 August statement, de-
scribed the ATR proposal as a “fleet down-
grade” from Namibia's original strategy.

TECHNICAL SUPPORT AGREED
Despite the differences, the 2 Septem-

ber briefing says the two sides agreed to 
explore technical cooperation through a 
management contract.

Ethiopian indicated that it could imme-
diately assign personnel to help refine the 

Namibia Air business plan and set up the 
airline. 

It also committed to providing techni-
cal support even without a management 
agreement.

“Ethiopian will share a draft manage-
ment contract, and preparation will 
commence regarding certification docu-
mentation for the Namibia Civil Aviation 
authority,” the briefing states.

Potential support includes training, 
maintenance, repair and overhaul, man-
uals, access to Ethiopian finance and IT 
systems, and preferential aircraft leasing 
rates.

DECEMBER TARGET QUESTIONED
The ministry wants the technical co-

operation and management contract 
process to proceed while Ethiopian con-
siders equity participation.

It also recommends prioritising certi-
fication support and refinement of the 
business plan.

The target is to commence Namibia Air 
operations by December 2026.

IPC, in its 31 August statement, called 
for the target to be reconsidered.

The party warned against rushing the 
process and signing a management con-
tract that could compromise Namibia's 
aviation interests.

It also called for the full cost of the fea-
sibility and market study to be placed be-
fore Parliament.

The ministry, in its 2 September state-
ment, maintained that no final agree-
ment has been reached.

It said the government would continue 
assessing different forms of technical 
and strategic cooperation.

“The Government is committed to ex-
ploring various forms of technical and 
strategic cooperation, while ensuring 
that Namibian expertise and national 
interests remain central to any future ar-
rangement,” it said.  *NBR

move away from once-off donations to-
wards long-term partnerships.

“Corporate Social Investment must 
therefore move beyond once-off dona-
tions and sponsorships towards enduring 
partnerships that build community capac-
ity and self-reliance.”

She also called for a nationally coordi-
nated framework for CSI to improve coor-
dination, monitoring, accountability and 
transparency.

Nandi-Ndaitwah said the framework 
would help align corporate investment 
with national priorities.

“In this way, we can move from fragment-
ed interventions towards a more inclusive, 
coherent and sustainable platform.”

She urged the Mukopano Initiative to en-
sure that its discussions result in action.

“This initiative must therefore not be-
come another gathering at which we meet, 
deliberate and depart without tangible 
outcomes.”

“Let us establish clear mechanisms to 
ensure that the commitments made here 
are translated into practical projects, 
measurable impact and lasting partner-
ships.” *NBR

"The President said agriculture re-
mains a key area for investment"

He said informal trading contributes to 
local economic development, employment 
creation and household income while 
keeping money circulating within commu-
nities.

The youth league wants municipalities 
and town councils to develop properly 
serviced trading areas where vendors can 
operate legally while remaining close to 
customers.

It said these areas should provide shel-
ter, clean water, sanitation, waste man-
agement, electricity, storage, security and 
safe pedestrian access.

SPYL also wants local authorities to sim-
plify vendor registration and permit sys-
tems and introduce digital registration and 
payment platforms.

Nekongo said such systems could make 
licensing easier while giving municipali-
ties better information about the informal 
economy.

The organisation is also calling for stron-
ger links between local authorities, gov-
ernment institutions, financial institutions 
and development agencies to help informal 
traders access entrepreneurship training, 
financial literacy, microfinance and digital 
payment systems.

It said young people should particular-
ly be supported to move from survivalist 
businesses to sustainable enterprises ca-
pable of creating jobs.

Social entrepreneur, business colum-
nist, and founder and director of SMEs 
Compete, Danny Meyer, told Namibia Busi-
ness Review on Monday that local authori-
ties should allocate more resources to lo-
cal economic development (LED) officers 
and staff.

“Local authorities should see the wis-
dom of allocating resources for LED offi-
cers and staff to expand and intensify the 
support programmes,” Meyer said.

He said the programmes should aim to 
help informal businesses “migrate or grad-
uate to become formally registered busi-
nesses”.

Meyer said the support should also “em-
power and position MSMEs for growth”.

“In summary, the Youth League’s plea 
should be given the serious consideration 
it deserves,” he said.

The call comes as Namibia Business 
Review earlier this year tracked down the 
hardships faced by street vendors in Wind-
hoek.

At 06:00, Fransina Titus, 42, leaves 
her home in Goreangab and heads to the 
streets of Windhoek.

She works until 18:00, standing for hours 
and watching the road, hoping customers 
will stop and buy water, sweets or snacks 
from her.

“I was motivated by poverty,” Titus said.
Since October 2025, selling sweets, wa-

ter and snacks has been Titus’ only source 
of income.

She earns between N$500 and N$600 a 
week, money she says is hard-earned but 
not enough to meet her needs.

Her biggest challenge is enforcement.
“The City Police sometimes chase us 

away because we are not allowed to sell on 
roads,” Titus said.

She said customers often complain that 
goods sold by street traders are expen-
sive, but few understand the reality behind 
survival.

Designated trading areas are also not an 
easy option.

“Designated selling areas are already full 
and expensive,” she said.

Another street hawker, Jacob Enok, 
starts his day even earlier.

At 05:30, he is already on the streets 
selling snacks and drinks. 

He returns home at about 16:30.
He has followed this routine since 2020.
“My children motivate me,” Enok said.
Street trading is how he supports his 

family. He earns about N$500 a week, 
which he says barely sustains his house-
hold.

Like Titus, enforcement remains his big-
gest struggle.

“We are chased away by the City Police. 
I plead with people to support me and buy 
my things so I am able to earn a living,” he 
said.

POVERTY AND UNEMPLOYMENT
Rinaani Musutua of the Basic Income 

Grant Coalition of Namibia said the growth 
of street trading is linked to Namibia’s 
broader socio-economic problems.

She pointed to Namibia’s 50% unem-
ployment rate, which she described as the 
highest in the Southern African Develop-
ment Community (SADC).

She said the lack of formal employment 
is “forcing individuals to engage in street 
vending at unsolicited locations as a des-
perate means of survival”.

Musutua described this as “survival anx-
iety”.

She proposed a Universal Basic Income 
Grant of N$500 per person per month for 
Namibians aged 0 to 59, saying it could 
help subsidise basic necessities and re-
duce the pressure on households.

She also pointed to Namibia’s mineral 
wealth and fishing grounds.

“Despite being a rich nation… many Na-
mibians remain in abject poverty,” Musu-
tua said.

She argued that the country could afford 
such a grant by leveraging its natural re-
sources.

Musutua also criticised the enforcement 

of trading regulations, saying City Police 
sometimes use excessive force against 
traders trying to feed their families.

She said vendors should be given time to 
leave unauthorised areas instead of facing 
immediate arrest.

She said government policies must re-
flect people’s realities and ensure that ev-
ery citizen has “something to eat at the end 
of the day”.

As long as poverty, inequality and un-
employment remain high, Musutua said, 
street vending would remain part of Na-
mibian life.

REGULATIONS
City of Windhoek spokesperson Harold 

Akwenye earlier this  year told Namibia 
Business Review that  informal and road-
side trading reflects broader economic 
pressures, including unemployment and 
urban migration.

He said the City manages street trading 
through its municipal police, economic de-
velopment and planning divisions, guided 
by existing by-laws and council-approved 
frameworks.

Akwenye said enforcement focuses on 
public safety, traffic flow and sanitation.

“Where traders operate in restricted or 
unsafe areas, officials first engage through 
education and compliance notices, with 
enforcement applied where non-compli-
ance persists, especially in high-risk areas 
such as road reserves and busy intersec-
tions,” he said.

On fines, Akwenye said penalties are is-
sued under municipal by-laws and vary de-
pending on the offence, repeat violations 
and location.

He said fines are intended as deterrents 
rather than punitive measures and are ap-
plied with due process.

The City, he said, recognises informal 
trading as an important survival mecha-
nism and is working on longer-term solu-
tions.

“These include identifying and formalis-
ing trading areas, integrating traders into 
local economic development planning, re-
viewing trading frameworks and exploring 
partnerships that allow traders to transi-
tion into more secure and regulated envi-
ronments,” Akwenye said.

‘PEOPLE STRUGGLE TO SURVIVE’
Labour researcher and social justice ac-

tivist Herbert Jauch said the increase in 
street trading is directly linked to unem-
ployment.

“The increase is not surprising, people 
struggle to survive,” Jauch said.

He said people without income, unem-
ployment insurance or a basic income plan 

are forced to do whatever they can to sur-
vive.

“Street traders face restrictions on 
where they are allowed to operate and 
often feel pushed into certain areas,” he 
said. Jauch said authorities should sit 
down with trader representatives to dis-
cuss and negotiate possible solutions.

He said this could help create a city that 
is more accommodating to informal trad-
ers.

FROM INFORMAL TRADE TO SMEs
SPYL said local authorities should move 

away from an enforcement-centred ap-
proach towards the integration, formal-
isation and modernisation of informal 
trading.

It said vendors operating in prohibited 
areas should, where possible, be given 
alternative trading spaces and sufficient 
notice before being removed.

“Confiscation and destruction of goods 
should never become the default method 
of regulating informal economic activity,” 
Nekongo said.

The youth league said goods such as 
food and clothing often represent the lim-
ited business capital of informal traders.

“Destroying those goods can mean de-
stroying an entire household’s source of 
income,” Nekongo said.

SPYL is also proposing permanent con-
sultative forums involving municipalities, 
vendors’ representatives, youth organisa-
tions and other stakeholders.

The forums would discuss trading spac-
es, sanitation, licensing, safety, infra-
structure and compliance.

The organisation said Namibia’s urban 
development should create a pathway for 
informal businesses to grow into sustain-
able micro, small and medium enterpris-
es.

“The objective should not be to remove 
informal traders from our towns, but to 
organise, support and progressively mod-
ernise informal trading,” Nekongo said.

He said the approach would support 
employment creation, municipal revenue, 
entrepreneurship and broader economic 
development.

The SPYL linked its proposal to the 
SWAPO Party Election Manifesto 2025–
2030 and the Sixth National Development 
Plan, which prioritise economic growth, 
employment creation, youth empower-
ment and small business development.

“We must regulate without destroying 
livelihoods, modernise without excluding 
our people, and build towns and cities in 
which every hardworking Namibian has 
an opportunity to participate in the econ-
omy,” Nekongo said. *NBR

Her parents, who live in the high-densi-
ty Mondesa area of Swakopmund, cannot 
afford to finance her dream of studying 
abroad. That is why the promises made at 
the summit matter to her.

More than 600 delegates attended the 
summit last week to discuss how Namib-
ia and Africa can benefit from the growing 
green industries.

Speaker after speaker spoke about bil-
lions of dollars in investment, new indus-
tries and the potential for jobs and eco-
nomic growth. For Shikwambi, however, 
the big question was much simpler: where 
does she fit into all of this?

“We always talk about working in the 
green hydrogen industries with my friends, 
but today I was listening to a lot of people 
talking. I am not sure how I will benefit,” 
Shikwambi said. She said attending the 
summit was a first step.

“This is my first time on such a platform 
but I think I need to attend more and meet 
a lot of people so I learn about the potential 
scholarships,” she said.

Her story unfolded against the backdrop 
of a city that presented two very different 
realities. Swakopmund hosted interna-
tional delegates in a setting known for its 
hospitality, fine dining and scenery.

At the same time, in Mondesa, Shikwam-
bi and her parents face the financial reality 
of trying to fund her education.

For her, the green transition is not simply 
about large projects, investment figures or 
industrialisation.

It is about whether those opportunities 
can reach young people like her.

‘INCLUDE OUR YOUTH’
That concern was also raised by Erongo 

Regional Governor Natalia ǀGoagoses.
She wants Namibia’s green transition to 

create tangible opportunities for young 
people, including jobs, scholarships and 
infrastructure investment.

Her message to those driving the green 
transition is simple: do not leave young 
people behind. “I want such gatherings to 
include our young people. I would love to 
see the San and Ovahimba youths involved 
in these discussions. I want to see our 
young people learning and understand-
ing these issues. We want to see jobs and 
opportunities for our young people in this 
green transition,” ǀGoagoses said. She said 
Namibia’s plans to become an industrial 
hub and a major green energy player would 
mean little if the transition did not create 
economic opportunities for the people.

“Look around you, and if you don't see 
them, make sure that whatever you are 
benefiting from this conversation, you 
definitely share it. I want to see the Himba 
tent coming and sitting next to you. I want 
to see that San tent come and sit next to 
you,” she said.

She said Erongo was already part of Afri-
ca’s green industrial future.

The region has solar and wind resourc-
es, mineral resources, the Port of Walvis 
Bay, logistics infrastructure and emerging 
investment in green hydrogen and related 
infrastructure.

BILLIONS ON THE TABLE
The potential opportunities are backed 

by billions of dollars in planned invest-
ment.

Over the past five years, the European 
Union and its member states, operating 

collectively as Team Europe under the EU’s 
Global Gateway Strategy, have committed 
€1.3 billion, about N$25 billion, in loans and 
grants to support Namibia’s transition to a 
sustainable, low-carbon economy.

The funding is intended to help unlock an 
estimated €20 billion, about N$400 billion, 
in private-sector investment.

The funding includes support for green 
hydrogen and ammonia production, re-
newable energy infrastructure, grid dig-
italisation, value addition and technical 
assistance. But the size of the investment 
does not automatically answer the ques-
tion asked by Shikwambi.

Namibia’s National Planning Commis-
sion Director General Kaire Mbuende said 
the country wants investments that can 
change people’s lives while protecting 
the environment. “Green industrialisation 
can help us achieve these targets. NDP6 
identifies green hydrogen as a source of 
sustainable growth and employment, with 
targets including 1.3 million tonnes of 
green ammonia per year, 2 million tonnes 
of direct-reduced iron, 143 Gigawatt-hour 
(GWh) of green baseload electricity, 
30,000 green hydrogen-related jobs, and 
30 percent local content and participation 
by 2030,” Mbuende said. 

“These are not simply production tar-
gets,” he said.

He said projects such as HyIron Oshive-
la and the Daures Green Hydrogen Village 
show how green hydrogen could support 
low-carbon iron production, agriculture, 
fertiliser production, skills development 
and rural enterprise.

FROM IDEAS TO INVESTMENT
Namibia Investment Promotion and De-

velopment Board Acting Chief Executive 

Officer Julia Muetudhana said the bene-
fits of the green transition would only be-
come meaningful if they were connected 
to investment, technology, infrastructure, 
skills, markets and execution.

“Resources alone cannot create devel-
opment. 

Investment, technology, partnerships 
and execution are what convert opportu-
nity into true economic value,” she said. 
Muetudhana said too many projects re-
mained at the concept stage because they 
were not sufficiently prepared to attract 
investment. 

She said there was often a gap between 
a good project idea and a bankable invest-
ment proposition.

That gap can include incomplete fea-
sibility studies, limited market analysis, 
unclear revenue models, weak project 
governance and a lack of an appropriate 
financing strategy, she said.

The European Union’s Director of Inter-
national Partnerships, Erica Gerretsen, 
said Africa had an opportunity to move 
away from exporting raw materials and in-
stead create value locally.

“This means working alongside African 
partners and leaders to create this value 
locally, to strengthen skills, and to build 
mutually beneficial partnerships and val-
ue chains grounded in shared interests, 
in shared responsibility, and eventually in 
shared prosperity,” Gerretsen said.

For Shikwambi, those promises will only 
become real when they translate into an 
opportunity she can reach.

For now, she is attending the conversa-
tions, asking questions and looking for a 
scholarship that could take her closer to 
becoming an electronic engineer.  *NBR
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With offshore oil discoveries estimated 
to contain around six billion barrels, Na-
mibia could become one of Africa’s major 
oil producers over the coming decade.

Speaking at the Namibia International 
Energy Conference in the capital Wind-
hoek in April, President Netumbo Nan-
di-Ndaitwah said the fossil fuel sector 
could bring “structural transformation, 
inclusive growth and sustained prosper-
ity for all Namibians”.

“We are on the cusp of a new energy 
era,” she added – referring not to hydro-
gen, but to oil and gas.

Also addressing the conference, NJ 
Ayuk – chair of the fossil fuel lobby group 
Africa Energy Chamber – had a blunt 
message for Namibia. 

“Produce every drop of hydrocarbon 
you can find and better the life of your 
people, and I urge the industry to do one 
thing and one thing only: Drill, baby, drill,” 
he said.

BOON FOR BOTH SECTORS?
A large share of European funding in 

Namibia is earmarked for the construc-
tion of infrastructure intended to sup-
port the green hydrogen industry, includ-
ing port expansions, railway lines, roads, 
and energy networks. 

The European Investment Bank is mak-
ing N$10 billion ( €500 million) available 
for this purpose.

However, the Namibian government’s 
growing interest in oil and gas raises a 
question: could European investment in 
Namibia also ultimately serve the fossil 
fuel industry?

A European Commission spokesperson 
told FTM that “EU support in Namibia is 
not targeted at fossil fuels or fossil fuel 
infrastructure”. 

But they declined to answer a question 
about the possibility of the oil and gas in-
dustry also reaping the benefits.

We cannot be naive and say that the oil 
and gas industry is unlikely to benefit,” 

news
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	• OLIVIER VAN BEEMEN

THE European Union has bet heav-
ily on Namibia as the future of 
green hydrogen to help meet its 

climate goals. Yet a senior official now 
says major exports are unlikely, at a time 
when the African country is turning its at-
tention to oil.

With plenty of fanfare and N$21 billion 
( €1 billion) in promised funding, the Eu-
ropean Union has backed Namibia to be-
come a key supplier of green hydrogen 
and help drive the bloc’s energy transi-
tion.

But the southern African nation is “un-
likely” to export the clean fuel to Europe 
on a large scale, a government official 
told Follow the Money last month.

“The market has not developed as we 
had anticipated,” Joseph Mukendwa, act-
ing head of the state-run Namibia Green 
Hydrogen Programme, said in a video call. 

“Without a long-term offtake agree-
ment, it is difficult to get a bankable proj-
ect off the ground.”

No senior Namibian official is known to 
have spoken so candidly about the coun-
try’s slim prospects of becoming a major 
exporter of green hydrogen. 

The admission is likely to worry the EU, 
which has put forward a substantial pack-
age of loans and grants to develop green 
hydrogen projects in the African nation. 

Green hydrogen imports from Namibia 
and other countries with abundant sun 
and wind – such as Australia, Chile, and 
Saudi Arabia – are meant to play a central 
role in Europe’s transition to a low-carbon 
economy. 

The interview with Mukendwa follows 
a trip by FTM to Namibia last September 
for the Global African Hydrogen Summit. 
Foreign project developers as well as Na-
mibian activists and a local mayor all cast 
doubt on the country’s green hydrogen 
ambitions. 

FADING HOPES
Green hydrogen has generated much 

hype in the EU, with Germany and the 
Netherlands helping make it a central pil-
lar of the European Green Deal in 2019. 

Among its most prominent supporters 
is the Port of Rotterdam Authority, which 
hopes to make the Dutch city a major Eu-
ropean hub for hydrogen imports and dis-
tribution.

“Hydrogen is the new oil,” the authori-
ty’s then-CEO Allard Castelein said back 
in 2021.

Key to Namibia’s export ambitions is 
Hyphen, a flagship project that plans to 
harness wind and solar power to produce 
large quantities of green hydrogen for 
Europe.

Since 2021, the Port of Rotterdam has 
partnered with the Namibian Ports Au-
thority (Namport) to develop a new port 
near the project’s proposed site in the 
coastal town of Lüderitz.

Namibia’s Ministry of Mining and En-
ergy estimated in 2022 that the sector 
would create 280,000 jobs by 2030 and 
up to 600,000 by 2040 – in a country of 
just three million people. 

And just last year, the European Com-
mission said that the industry could at-
tract €20 billion in private investment.

Reality has fallen far short of those pro-
jections. A handful of pilot projects have 
created only around 800 jobs overall, and 
major private investment has not materi-
alised. 

German energy company RWE – Hy-
phen’s most important potential Europe-
an customer – quit last year, citing weak 
demand for hydrogen and ammonia in 
Europe. Hyphen did not respond to FTM’s 
questions.

‘DRILL, BABY, DRILL’
As Namibia’s hydrogen sector stag-

nates, its oil and gas industry is gathering 
pace. 

Substantial oil reserves have been dis-
covered off the country’s coast, which 
also holds significant gas reserves. 
Preparations are in full swing, and French 
energy giant TotalEnergies is set to make 
a final investment decision on the Venus 
oil field this year.

Mukendwa of the Namibia Green Hydro-
gen Programme said during the inter-
view. However, he stressed that he saw 
no competition between the country’s 
sustainable energy and fossil fuel am-
bitions, and said he wanted to see both 
sectors benefit. 

“We are unapologetic about the fact 
that we are going to push for the oil and 
gas sector. We’re also going to push for 
green industrialisation,” Mukendwa add-
ed. 

“One of the key questions is: how do we 
develop infrastructure that supports Na-
mibia’s broader development ambitions?”

Kaire Mbuende, director of the Nation-
al Planning Commission (NPC), which re-
ports directly to the president, echoed 
that view. He told FTM that infrastructure 
developed with European support for 
green industrialisation could be used by 
other sectors. 

According to the NPC, roads, ports, 
water systems, and transport networks 
are supposed to support broad economic 
growth.

DOWN BUT NOT OUT?
Invest International, a Dutch develop-

ment finance institution that has dis-
bursed €40 million for Namibia’s hydro-
gen sector, expressed regret over the 
country’s focus on oil and gas.

“We would, of course, have preferred to 
see things differently,” said Itske Lulof, 
its head of energy and climate. 

“Our approach is to keep both develop-
ments [green hydrogen and fossil fuels] 
as separate as possible. 

We are fully committed to the develop-
ment and the effective implementation 
of the green hydrogen market and focus 
on green investments.”

Despite acknowledging delays to hy-
drogen projects in Namibia and beyond, 
the Port of Rotterdam Authority said it 
saw no reason to end its partnership. 

Hydrogen remains “an important part 
of the energy transition”, a spokesperson 
said. 

The Dutch authority has no involve-
ment in oil and gas-related activities at 
the port of Lüderitz, they added. 

Ultimately, for all the setbacks and ob-
stacles, the Namibian government has 
not formally abandoned its green hy-
drogen ambitions.  Mbuende of the NPC 
pointed to “significant progress” on sev-
eral projects intended to produce green 
hydrogen for domestic use rather than 
export. The EU also insists that “the sec-
tor’s positive prospects remain intact”. 

But the Commission is no longer willing 
to make firm predictions about the tim-
ing or scale of future exports to Europe. 

“Any reliable estimate of export vol-
umes, domestic use, and timelines would 
still be premature,” a spokesperson said.  
*The original of this story was first pub-
lished by the Climate Economy.

Europe’s green hydrogen hopes suffer fresh set back in Namibia

> Joseph Mukendwa
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BID INVITATION
NamWater is inviting registered and reputable firms to submit bids for the following procurement.

Bidding documents will be available as of 04 September 2026. Free bidding documents can be downloaded 
from www.namwater.com.na. 
All prospective bidders who wish to do business with NamWater will be subject to the Public Procurement 
Act No 15 of 2015 as amended, Public Procurement Regulations 2017 and other directives issued under it.

Documents should be delivered to: 
The Quotation/Bid Box
Namibia Water Corporation Ltd.
176 Iscor Street, NamWater Head Office, 
Aigams Building, Windhoek

Enquiries:
The Procurement Management Unit
Fax:     (+264 61) 21 0741	 
Email:  bids@namwater.com.na 

NB: Please note that all enquiries should be made in writing.
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Bid Invitation 
 
NamWater is inviting registered and reputable firms to submit bids for the following procurement. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Reference 
Number 

Description  Non- 
Compulsory 
Pre-Bid 
meeting   

Restriction: 
Section 
(29)(1)(b) 

Non-refunda
ble 
Document 
Levy  

Last day for 
clarification 
request  

Closing Date 

G/ONB/NW
-007/2027 

Supply and Delivery 
of a New 6x6 
Truck-Mounted 
Hydraulic Drilling Rig 
and 6x6 
Truck-Mounted 
Drilling Compressor 
to NamWater 

N/A This bid is 
reserved for 
Namibian 
registered 
entities as per 
section 29 
(1)(b) of the 
Public 
Procurement 
Act 15 of 2015 
as amended. 

N$ 600.00 28 
September 
2026 

06 October 
2026 at 11h00 

G/ONB/NW
-008/2027 

Supply and Delivery 
of New 6x6 Flatbed 
Truck-Mounted with 
Hydraulic Crane 
Behind Cab, 6x6 15 
000l Water Tanker 
Truck, 6x6 Pump 
Test Unit Truck and 
5000l Diesel Tank 
Trailer to Namwater 

N/A This bid is 
reserved for 
Namibian 
registered 
entities as per 
section 29 
(1)(b) of the 
Public 
Procurement 
Act 15 of 2015 
as amended. 

N$300.00 28 
September 
2026 

06 October 
2026 at 11h00 

	• STAFF WRITER

PRIME Minister Elijah Ngurare says 
the government’s human resourc-
es personnel must pay special at-

tention to the employment of young peo-
ple and the retention of key skills.

Speaking at the Human Resourc-
es Conference last week, Ngurare said 

government service delivery should be 
hinged on efficiency, competence and 
the digitisation of services for timely de-
livery.

“The public service operates in an in-
creasingly competitive environment for 
skills. 

Let us make it the employer of choice; 
attracting and retaining talented profes-
sionals in an environment that encourag-
es growth and innovation.

“This requires a strong culture of per-
formance: clear expectations, measur-
able objectives and regular feedback, 
not simply an annual administrative exer-
cise,” Ngurare said.

He said employees who perform well 
must be recognised, while persistent un-
derperformers must be addressed fairly 
and decisively.

Ngurare called on managers within the 
public service to take responsibility for 
creating conditions in which employees 
can succeed.

“Particular attention must be given to 
young people and emerging leaders. 

We need pathways through which tal-

ented Namibians can enter the public 
service, develop professionally and as-
sume leadership responsibility.

“We need human resource policies that 
promote fairness, merit, inclusivity and 
equal opportunity, so that our institu-
tions reflect the diversity of our nation 
while maintaining the highest standards 
of competence,” he said.

Ngurare said the civil service must 
cultivate a culture of hard work and an 
understanding that employees’ work 
contributes to the broader national de-
velopment agenda.

“As many of you are aware, government 
through the Office of the Prime Minis-
ter (OPM) has been driving a major push 
toward digital transformation and mod-
ernisation in the public service under the 
Sixth National Development Plan (NDP6). 
In April 2026, we held innovation in the 
public service workshop,” he said.

Ngurare said the government had also 
introduced DIGINAM to revolutionise dig-
ital security, streamline identity systems 
and eliminate bureaucratic delays and 
physical queues.

“Further, through the OPM, ministries 
like the Ministry of Information and Com-
munication Technology (MICT) are auto-
mating internal procedures, such as local 
media card applications. Through the 
Public Sector Innovation Policy, the OPM 
actively collaborates with innovation 
ecosystems and development partners,” 
he said.

He said Namibia must reduce its con-
sumption of technological infrastructure 
from other continents while building lo-
cal capacity through its institutions of 
higher learning and information technol-
ogy companies.

“Public service application forms are 
still difficult to get, especially in rural 
areas. We must digitise job application 
forms. In this age, we cannot afford to 
see people joining long queues to make 
copies, and send their applications man-
ually. And worse still, they pile up in your 
offices.

“Remember that behind every appli-
cation form that piles up in your office, 
there is a human being desperately look-
ing for a job,” he said.

Ngurare said the country’s growing 
population requires the public service to 
continuously improve its service delivery 
to cater for a more challenging environ-
ment.

“At independence, Namibians were only 
1.5 million. Today, we are 3.1 million. That 
explains how huge your responsibility 
is. The dynamics at independence were 
tense including public service.

 There was no UNAM, NUST, IUM et al. In 
1990, new government of the SWAPO Par-
ty, in the interest of National Reconcilia-
tion, ensured that harmony was created. 
At the time, our skill set as a country was 
limited,” he said.

He said the current civil service, which 
has grown to 110,000, is driven by Namib-
ians, signalling progress in the country’s 
skills development since independence.

“However, we cannot be oblivious to the 
challenges of unemployment especially 
amongst the young graduates. 

Therefore, recently we took a decision 
to appoint more nurses, more teachers 
and other fields. 

The public service is the biggest em-
ployer and we want the private sector to 
turn the tide,” he said. *NBR

PM wants government to 
prioritise young people for jobs

> Prime Minister Elijah Ngurare
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	• STAFF WRITER

INDUSTRIES, Mines and Energy Min-
ister Modestus Amutse has called for 
a new approach to green finance that 

creates jobs, supports local businesses 
and keeps more value in Namibia.

Speaking at the Second Internation-
al Conference on Finance and Sustain-
able Business at the Namibia University 
of Science and Technology (NUST) on 
Wednesday, Amutse said green finance 
must go beyond funding projects labelled 
as environmentally friendly.

“For us, rethinking green finance can-
not mean placing a green label on con-
ventional finance. It must change what 
we finance, how risk is shared, who par-
ticipates and what productive capacity 
remains in Namibia,” he said.

Amutse said sustainable businesses 
must be commercially viable, environ-
mentally responsible and socially inclu-
sive.

“If too many people remain outside em-
ployment, ownership, finance and basic 
services, the economy is not sustainable 
simply because some of its projects are 
green,” he said. He said Namibia’s devel-
opment targets under the Sixth National 
Development Plan (NDP6) would require 
significant investment from both gov-
ernment and the private sector.

NDP6 targets economic growth of at 
least 7% by 2030 and an employment 
rate of 75%.

It also seeks to increase manufac-
turing’s contribution to gross domes-
tic product from 10.6% to 18%, while 
increasing processed mineral exports 
from 46.6% to 57%.

The plan further targets an increase 
in installed electricity capacity from 734 
megawatts to 1,153MW and electricity 
access from about 59% to 70%.

“Every one of those development tar-
gets is also a financing question,” Amu-
tse said.

“Who will finance the power station, 
transmission line, processing plant, 
technical college, emerging enterprise 
and household connection? At what cost, 
over what period, in which currency, and 
with which risks?”

He said government could not finance 
all the required development alone, while 
private investors would not take on risks 
they could not understand or manage.

“Green-finance innovation must bridge 
those realities,” he said.

LOCAL VALUE
Amutse said Namibia had strong po-

tential in renewable energy, critical min-
erals and petroleum.

He said the country’s solar and wind 
resources, uranium, critical minerals and 
the emerging Orange Basin petroleum 
industry could create opportunities for 
industrial development.

“Resource endowment opens the door. 
Institutions, finance and national capa-
bility determine whether opportunity 
walks through it,” he said.

Amutse said Namibia’s green economy 
ambitions should focus on industrial de-
velopment.

“We want renewable power to support 
mines, factories, farms and small busi-

nesses; green hydrogen to enable prod-
ucts such as green iron and fertiliser; and 
new industries to create Namibian skills 
and suppliers,” he said.

He said green finance must be de-
signed around the different risks faced 
by businesses and projects.

“Early studies and first-of-a-kind tech-
nologies require grants, project-prepara-
tion support and patient capital,” he said.

“Large infrastructure requires 
long-tenor concessional and blended fi-
nance, guarantees and credible offtake. 
Local enterprises require affordable 
working capital and instruments in the 
currency in which they earn.”

OIL AND ENERGY TRANSITION
Amutse also addressed the relation-

ship between Namibia’s emerging petro-
leum industry and its energy transition.

He said the two should not automati-
cally be viewed as opposites.

“We do not see petroleum development 
and the energy transition as automatic 
opposites,” he said.

“A just transition must be just in our 
context: we are still expanding electric-
ity access, creating industries, reducing 

poverty and building productive capaci-
ty.” Amutse said Namibia should use any 
future petroleum revenues to build long-
term national capacity.

“If petroleum production becomes 
commercially viable, a finite resource 
must be converted into lasting assets: 
skills, institutions, infrastructure, reli-
able electricity, water security, renew-
able energy and a diversified economy,” 
he said.

“If oil gives us only exports and public 
revenue, we will have developed a field. If 
it builds Namibian capability and widens 
economic opportunity, then the resource 
will have helped to develop Namibia.”

FINANCE FOR ORDINARY NAMIBIANS
Amutse said Namibia’s financing sys-

tem must also cater for people who can-
not access conventional credit.

He pointed to the Solar Revolving Fund 
in his ministry, which provides subsidised 
loans for solar technologies.

He said the model worked best for peo-
ple with regular incomes, bank accounts 
and credit records.

“But what of the rural household with-
out formal income, the unemployed 

Amutse wants more local value from green projects

young person, or the informal enterprise 
that cannot satisfy conventional credit 
tests?” he asked.

“The fund is not a failure; our financing 
architecture is incomplete.”

He said Namibia needed targeted cap-
ital subsidies, pay-as-you-go models, 
guarantees for underserved borrowers 
and financing models for mini-grids.

“A just transition cannot end where 
creditworthiness ends,” Amutse said.

CRITICAL MINERALS
Amutse said Namibia’s critical miner-

als should create more value inside the 
country instead of simply being exported 
as raw materials.

“The more important question is how 
those minerals create greater value 
above the ground - in Namibian factories, 
skills, infrastructure, businesses and 
households,” he said.

He said recent engagements in China 
had shown that mineral beneficiation re-
quired more than mining.

“Lithium beneficiation is not a mining 
project alone. It requires electricity, wa-
ter, process heat, laboratories, logistics 
and specialised skills,” Amutse said.

He called for closer coordination be-
tween mining, energy, water, industrial 
policy and finance before investment de-
cisions are made.

“We should not simply diversify where 
the world gets its critical minerals. We 
should also diversify where the world 
creates value from them,” he said.

Amutse challenged NUST and re-
searchers to develop practical solutions 
that can move from academic research 
to investment and development.

“Government needs research that can 
travel from a paper to a policy, from a pol-
icy to a bankable project, and from a proj-
ect to measurable development,” he said.

He urged the conference to develop 
practical financing models and part-
nerships that could be taken forward by 
government and industry. “We must move 
from discussion to design, from design to 
finance, and from finance to measurable 
development outcomes,” he said. *NBR

> Industries, Mines and Energy Minister Modestus Amutse



14 - 21 SEPTEMBER 20266 16 - 23 March 202630 September -  06 October 20256 30 September -  06 October 2025

BBUSINESSUSINESS

 • STAFF WRITER
Virtual Card Services Namibia, 
trading as DPO Pay Namibia has 

rebranded to Network Inter-
national (Network), a fintech 
company in the Middle East 
and Africa (MEA).

This comes after regulato-
ry  approvals. 

The network offers several 
payment products and ser-
vices to merchants and finan-
cial institutions.

Network acquired 100%  DPO 
Group, in 2021. 
This enabled Network to in-

crease its footprint to 21 countries 
on the continent,  developing and 
implementing credit, debit and smart 
card processing systems for all major 

card issuers in Southern Africa. 
Network International Group Man-

aging Director Merchant Services, 
Africa ,  Mpho Sadiki described the 

move as historic.
“DPO Pay is now Network, and we are 

excited about this move. For our mer-
chants and customers, it means that 
they will not only continue to enjoy 

the same quality of services, but we now 
have more muscle to innovate and pro-
vide tailored solutions in the market. Our 
focus is to innovate and enhance safe and 
personalized payment experiences, and 
this move positions us to do just that,”  he 
said.

Namibia is the latest to rebrand follow-
ing Kenya late last year. 

The company said this strategic move 
will further enhance access to QR code, 
card payments and mobile payment solu-
tions. 

The company said it targets  to help 
businesses and economies grow by sim-
plifying payments and commerce by  
serving a diverse ecosystem of banks, 
fintechs, telcos, merchants, govern-
ments, and public sector entities span-
ning over  50 countries. -NBR

 • TIRI MASAWI 
Namibia’s economy grew by 

N$6 billion in the second quarter 
of 2025, expanding from N$58.8 
billion in the same period last 
year to N$64.8 billion.

According to the latest eco-
nomic figures released by the 
Namibia Statistics Agency 
(NSA), the domestic economy 

grew in real terms by 1.6% compared to a 
3.3% growth registered in the same peri-
od last year.

The  statistics agency attributed the 
performance to the tertiary industries 
that recorded a growth of 3.9 % in real 
value added, compared to a 5.0% growth 
recorded in the corresponding period of 
2024.

“Tertiary industries were driven by the 
following sectors compared to the cor-
responding period of 2024. Wholesale 
and retail trade grew by 5.2% compared 
to 9.1%, education 5.6% from 1.0%, fi-
nancial services activities 5.0% com-
pared to 9.1% and public administra-
tion and defence 3.7% in comparison 
to 4.3%,” Statistician General Alex 
Shimuafeni said.

Shimuafeni said  economic ac-
tivities in the primary industries 
improved marginally, witnessing 
an  increase of 0.1% in real val-
ue added compared to a 2.7% 
decline recorded in the second 
quarter of 2024.

“The growth is attributed to the 
agriculture and forestry and fish-
ing and fish processing on board’ 
sectors, which registered declines in 
real value added of 3.5% and 4.4%, re-
spectively.

 The declines are reflected in the sig-
nificant reduction of total animals mar-
keted and a decrease in volume of fish 
landed,” Shimuafeni said

“On the other hand, Shimuafeni said a 
decline was witnessed in the secondary 
industries during the period under re-

view, down by 5.8% in real value added 
relative to a growth of 2.0% registered in 
the corresponding quarter of 2024. This 
performance emanates from the manu-
facturing sector that registered a 9.7 % 
decline in real value added, compared to 

Namibia’s economy grows to 
N$64.8 billion

an increase of 1.2 percent witnessed in 
the same quarter of 2024.

The Statistician General said  Govern-
ment Final Consumption Expenditure 
maintained a positive performance, 
registering a 4.2% increase during the 
second quarter of 2025 compared to a 
growth of 2.6% registered in the corre-
sponding quarter of 2024. 

The performance is owed to an in-
creased number of public servants.

“Moreover, gross fixed capital forma-
tion recorded a 5.0 percent increase 
during the quarter under review, relative 

to a decrease of 0.6 percent posted in 
the corresponding quarter of 2024,” said 
Shimuafeni 

Shimuafeni added “This is due to an in-
crease in investment of machinery and 
transport equipment, and construction 
activities. Export of goods and services 
accelerated during the second quarter of 
2025, growing by 18.5 percent, while im-
port of goods and services for the same 
period declined by 1.6 percent, resulting 
in the external balance deficit to shrink, 
an encouraging feat for the economy,” he 
said. -NBR

 »Mpho Sadiki

DPO Namibia rebrands 
to enhance digital 
payment services

Namibia is 
the latest to 
rebrand fol-

lowing Kenya 
late last year”

	• STAFF WRITER

THE Oshana Integrated Regional 
Land Use Plan (IRLUP) is expect-
ed to guide land allocation, devel-

opment projects and investment in the 
region over the next 10 years.

The plan was officially handed over to 
the Oshana Regional Council on Friday by 
Minister of Agriculture, Fisheries, Water 
and Land Reform Inge Zaamwani.

The plan was developed at a cost of 
N$4.76 million and is intended to help 
manage competing demands for land as 
the region’s population and economic 
centres continue to grow.

Zaamwani said the plan must now be-
come the main reference for develop-
ment decisions in Oshana.

“This is the Oshana Region’s Plan. You 
helped develop it, and you are now en-
trusted with its implementation,” she 
said.

“It must serve as the basis for future 
land-use allocations and development 
decisions in the region. It identifies, 
among other matters, where towns may 
expand and where land should be re-
served for agriculture, conservation and 
other uses.”

According to Zaamwani, the region’s 
population increased from 201,363 to 
230,801, according to the 2023 Popula-
tion and Housing Census.

She said the growth, together with the 
expansion of economic centres such as 
Oshakati and Ondangwa, was putting 
pressure on limited land and natural re-
sources.

“Industrialisation, construction and 
infrastructure development require land 
and raw materials such as gravel, sand 
and clay. These needs must be managed 
responsibly and in accordance with a 
clear, sustainable land-use framework,” 
she said.

Zaamwani said the plan would also help 
protect agricultural land, manage urban 
expansion, conserve ecosystems and 
deal with waste from households and 
economic activities.

She warned against developments that 
could interfere with the Cuvelai system.

“We cannot permit developments that 
obstruct water flow within the Cuvelai 
system when the Plan seeks to protect 
the region’s ecology and sustain biodi-
versity downstream,” she said.

Zaamwani also raised concerns about 
land being allocated close to roads, riv-
ers, watercourses, wildlife corridors, 
schools and other public amenities.

She urged traditional authorities, the 
Communal Land Board and other institu-
tions involved in land allocation to com-

said the Oshana plan cost N$4,759,240 to 
develop.

He said the cost included consultancy 
fees as well as the hosting and catering of 
participatory planning workshops.

Nangolo said the development of the 
plan involved residents, stakeholders, 
government officials and experts.

“The Oshana IRLUP was developed 
through a collaborative, bottom-up ap-
proach,” he said.

“Constituency workshops were con-
vened whereby residents of each con-
stituency and other stakeholders worked 
alongside the experts and government 
staff members to map and zone out the 
current land uses, potential land uses in 
the region and decided how land should 
be sustainably used for the present and 
future generations.”

The plan also includes a Geographic 
Information Systems (GIS) database con-
taining maps showing current and poten-
tial land uses across the region.

Nangolo said the database would be 
handed over to the region together with 
the plan to support implementation and 
compliance monitoring.

The ministry will also train Oshana Re-
gional Council officials on monitoring, 
updating the plan and using the GIS da-

Oshana’s N$4.7m land-use 
plan to unlock investment

"Zaamwani said the plan must now 
become the main reference for de-

velopment decisions in Oshana"

ply with the relevant laws and policies.
“Most land in the Oshana Region is 

communal land under the custodianship 
of our traditional authorities. I therefore 
appeal to the traditional authorities and 
the Communal Land Board to ensure that 
land allocations conform to the Oshana 
IRLUP and that communal grazing areas 
and other commonage are protected,” 
she said.

Zaamwani said illegal fencing remained 
a concern, particularly in the Uuvudhiya 
area. She said the plan should help iden-
tify and remove illegal fences, unlock in-
vestment potential in communal areas 
and promote the social and economic 
advancement of communities.

The plan is the eighth IRLUP developed 
in Namibia, following those for //Kharas, 
Hardap, Kavango West, Kavango East, Z

Seven of these plans have already been 
handed over to their respective regional 
councils.

Oshikoto is expected to be the next re-
gion to have its plan finalised.

PLAN COSTS N$4.76M

Petrus-Canicius Nangolo, acting exec-
utive director in the Ministry of Agricul-
ture, Fisheries, Water and Land Reform, 

tabase.
“This will be done to ensure that staff 

members are capacitated with modern 
GIS tools, and how to conduct monitoring 
and identify potential land grabbing, un-
authorised land allocation amongst oth-
ers,” Nangolo said.

IMPLEMENTATION

Oshana Governor Hofni Iipinge said the 
region had been waiting for the plan and 
would prioritise its implementation.

Oshana is Namibia’s smallest region by 
geographical area, covering about 8,647 
square kilometres, but has a population 
of 230,801.

Iipinge said the plan came at a time 
when the region was facing growing de-
mand for land and competing land uses.

“As such, the IRLUP will guide the land 
allocation and ensuring the land is uti-
lised for the best use and benefit of the 
inhabitants,” he said.

He said the region’s flat landscape and 
floodplains made proper land-use plan-
ning particularly important.

Iipinge also proposed that Lake Opono-
na be expanded to harvest and store wa-
ter.

“Comrade Minister, Lake Oponona can 
be improved in becoming a water catch-
ment/dam to harvest much needed water 
which can complement the available wa-
ter sources,” he said.

“If Lake Oponona is expanded to har-
vest much needed water, this region can 
supply water to neighbouring regions es-
pecially Oshikoto.”

Iipinge said the regional council and 
other stakeholders would align develop-
ment activities with the plan.

“Starting already today, Honourable 
Minister, I would like to state that all 
stakeholders in land allocation will be 
sensitised about the importance of In-
tegrated Regional Land Use Plan (IRLUP) 
and its use,” he said.

“I believe that full implementation of 
the integrated land use zones will greatly 
contribute to the socio-economic devel-
opment of Oshana region.”

He said the plan would serve as a vehi-
cle for sustainable development and that 
responsible units would monitor compli-
ance.

“On behalf of the residents of Oshana 
region and indeed on my own behalf, with 
honour and humility we accept the Inte-
grated Regional Land Use Plan (IRLUP) 
and we shall stand together in utilising 
the outlined land use zones for the de-
velopment of our Region Oshana,” Iipinge 
said.  *NBR
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	•  VERIPURA MUUKUA

IN Namibia, the corporate social in-
vestment (CSI) narrative has tradi-
tionally centred on a single partner-

ship between a corporate and a project 
implementer. As CSI evolves globally 
and becomes a strategic imperative 
within organisations, we see a shift 
towards not just doing more but doing 
better.  This new approach highlights 
the importance of the corporate sec-
tor forming collaborations both among 
themselves and with civil society, aim-
ing to contribute strategically to com-
munity well-being and socio-economic 
progress, thereby achieving greater so-
cial impact. 

The launch of the CSI Mukopano 
platform in July 2026, along with its 
inaugural conference on September 3, 
2026, marks a pivotal moment for CSI in 
Namibia. The platform brings together 
corporate Namibia, civil society and the 
public sector. This collaboration aims 
to drive strategic, impact-driven in-
vestments that contribute to meaning-
ful change in Namibia. Throughout the 
conference presentations, the echo in 
the room was consistent, indicating the 
desire to break down silos, work less in 
isolation and become more strategic 
and united to coordinate initiatives that 
better benefit the most vulnerable in 
our communities. 

CSI is not a sponsorship
As Tim Ekandjo, Chief Brand, Market-

ing, Communications, and Sustainabil-
ity Officer at MTC, emphasised during 
his presentation on Namibia’s pressing 
social challenges, there is a clear dis-
tinction between Corporate Social In-
vestment (CSI) and sponsorships. CSI 
is not the same as sponsorship, and in 
CSI, there is no competition.

At the heart of CSI are people and 
communities: vulnerable families, 
children, unemployed youth, and oth-
ers who have hopes for a better future 
and urgent needs today. A responsible 
corporate citizen recognises that suc-
cess is measured not only by profit, but 
also by its investment footprint and 
its capacity to create positive, lasting 
change in the communities where it 
operates. The Environmental, Social 
and Governance (ESG) framework plays 
a significant role in this context.

How collaboration breaks silos
With over 10 years of experience in 

the NGO sector and corporate social 
investment (CSI), I have worked on both 
single corporate-NGO partnerships 
and multi-stakeholder collaborations. I 
have observed that the latter approach 
often yields greater success: collec-
tive financial contributions reach more 
beneficiaries, while diverse expertise, 
experience and perspectives strength-
en strategic alignment. I have also seen 
companies that traditionally compete 
on their products and services come 
together to address social issues col-
lectively, because it is not about the 
brand, but about people, impact and 
“CSI that changes lives.” This is why I 
believe collaboration with like-minded 
organisations breaks silos and achieves 
greater impact.

CSI takes shape through strategy
Companies typically depend on 

non-profit organisations and NGOs to 
identify social issues and propose po-
tential solutions. From these propos-

als, they select and support initiatives 
that align with their CSI focus areas. 
This approach is understandable and 
often effective, especially given the 
capacity constraints within compa-
nies, where CSI is frequently managed 
by a single person juggling multiple re-
sponsibilities.

As organisations around the world 
recognise CSI as a crucial part of their 
strategic framework, it is worth con-
sidering a hybrid approach. What if 
companies not only welcomed project 
requests but also proactively identi-
fied community needs and targeted 
their support accordingly? This would 
enable corporates to remain respon-
sive to proposals, while building a 
more deliberate, need-based strategy.

Once a strategy is in place, those 
in the CSI role can collaborate more 
closely with partner projects and gain 
a better understanding of their prior-
ities. This strategic approach enables 
companies to set specific objectives, 
such as reaching a set number of 
learners (X) by a designated year (Y), 
and to select the most appropriate 
implementation partners to achieve 
these targets.

The saying “failing to plan is plan-
ning to fail” applies equally to CSI. For 
any corporate entity, a clear strategy 
and plan are essential for identifying 
community needs, aligning resources 
and delivering lasting impact. In some 
cases, this may require dedicated CSI 
roles.

Aligning with national priorities
Part of a CSI strategy involves deter-

mining the overall aims and objectives 
to be achieved through CSI initiatives, 
the community challenges to address, 
and the areas to support. At the Mu-
kopano conference, a regional over-
view was presented, highlighting both 
unique local challenges and strong 
national patterns that require coordi-
nated action. When developing a CSI 
strategy and partnering with imple-
menting partners, it is crucial to seek 
input and collaborate with govern-
ment offices to ensure that the right 
support goes where it is needed most. 

Joining forces
Coming together at the CSI table 

reflects the promise of the Mukopa-
no platform: to move beyond working 
in isolation and to build partnerships 
that amplify resources, ideas and im-
pact. Shared commitment can lead to 
more sustainable, far-reaching out-
comes for communities.

By uniting our strengths and exper-
tise, we can address complex chal-
lenges more effectively and create a 
greater ripple effect across our com-
munities. Collaboration encourages 
innovation, values every contribution 
and advances our shared goals for so-
cio-economic development.

 Veripura Muukua is Head of the Cap-
ricorn Foundation, the corporate so-
cial investment (CSI) arm of Capricorn 
Group. She has more than 10 years’ ex-
perience in CSI, stakeholder engage-
ment and project management across 
the corporate and NGO sectors. She 
is responsible for shaping and imple-
menting the Foundation’s strategic 
direction through partnerships and 
initiatives that drive sustainable social 
and economic impact across Namibia.

Collaboration is key to 
greater social impact

NAMIBIA has positioned itself at the vanguard of the global green indus-
trialisation movement.

From the sprawling wind and solar potential of the Namib Desert to the 
high-stakes corridors of international climate summits, our leaders have boldly 
pitched the nation as Africa’s future renewable energy hub. 

The numbers floating around boardroom tables are surprising - hundreds of 
billions of Namibia dollars in investment potential, ambitious draft legal frame-
works, and macro-economic projections stretching to 2030 and beyond.

Yet, for the average young Namibian standing on a street corner in Windhoek, 
Walvis Bay, or Rundu, these grand declarations remain as elusive as a desert 
mirage. It is time to be brutally honest. The era of boardroom talk, glossy Power-
Point presentations, and ceremonial ribbon-cutting must end, the era of tangi-
ble, ground-level reality must begin.

We cannot talk about a "green transition" without addressing the bleeding 
wound of our domestic social reality. 

Namibia is currently grappling with an astronomical, deeply destabilising un-
employment rate that stands at a staggering 51.4% nationally. Even more horri-
fying is our youth unemployment statistic, which peaks at a catastrophic 84% 
for youth aged 15 to 19. 

This is not just a statistical blemish; it is a ticking socioeconomic time bomb. 
To expect a generation surviving on less than two US dollars a day to celebrate 
"clean energy" molecules destined for European markets, while 70% of our own 
local population lacks basic electricity, is the height of elite disconnect.

If the green transition is to achieve true legitimacy, it must be fundamentally 
reimagined not as an environmental luxury, but as an aggressive industrializa-
tion policy. For over a century, Namibia’s economic tragedy has been the colonial 
model of resource extraction: digging up our diamonds, uranium, and lithium, 
and shipping them out as raw materials, effectively exporting Namibian jobs to 
foreign shores. 

The green economy offers a historical pivot point to break this cycle. The gov-
ernment must aggressively leverage emerging green power to mandate local 
value addition and processing. 

We should not merely export green hydrogen, we must utilize it locally to man-
ufacture green steel, refine minerals domestically, and establish robust second-
ary industries. 

The Ministry of International Relations and Trade stated target under the Sixth 
National Development Plan (NDP6) to elevate manufacturing to 18% of GDP by 
2030 can only be achieved if we stop the reckless exportation of raw natural 
resources. Crucially, this transition requires the immediate, domestic creation 
of sustainable infrastructure.  This means green development zones, localized 
water desalination plants, and domestic electricity grids that serve Namibians 
first. Building this infrastructure must double as an immediate jobs engine.

 We need to see vocational training centers transformed into factories for 
clean-tech capability, training thousands of young Namibians as certified so-
lar technicians, hydrogen pipefitters, green construction workers, and environ-
mental engineers.  We do not need temporary, low-wage construction gig work; 
our youth need permanent, dignified, sustainable careers that anchor them into 
the modern middle class.

International investors are flooding our boardrooms, eager to tap into our 
world-class solar and wind resources. Our message to them must be uniform, 
uncompromising, and legally enforced: capital entry is conditional on deep lo-
calized value chains.

If an international conglomerate wants to build a multi-billion-dollar green 
hydrogen plant, they must purchase a mandatory quota of components from 
Namibian-owned businesses, fund local research hubs, and enforce absolute 
transparency in their procurement pipelines. The transition cannot just happen 
in Namibia; it must happen for Namibians. 

The youth can no longer survive on the promise of 30,000 jobs by 2030 while 
starving in the present.

 They need to see factories being built, local supply chains moving, and real 
paychecks hitting their bank accounts. If the green transition fails to lower the 
51.4% unemployment mark, it will have failed entirely, regardless of how many 
tons of clean energy we ship abroad. 

The government has talked on global stages; it has proven its diplomatic acu-
men. Now, the hard, gritty work begins on the home front. Let us take the green 
transition out of the sanitised boardrooms and plant its roots deeply into the 
Namibian soil. Our youth are waiting, and their patience has officially run out.

Namibia’s youth 
deserve more than 

clean promises
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PRESIDENT Netumbo Nan-
di-Ndaitwah has called for regu-
lar skills audits and labour market 

analyses to ensure Namibia’s workforce 
meets the needs of emerging industries.

Speaking at the official send-off of 
Team Namibia to the WorldSkills Com-
petition in Shanghai on Monday, Nan-
di-Ndaitwah said technical and vocation-
al education and training (TVET) is central 
to Namibia’s economic development.

She said Namibia is building an inclu-
sive and resilient economy while devel-
oping sectors such as green hydrogen, 
oil and gas, renewable energy, advanced 
manufacturing and digital technology.

“Our success depends heavily on a 

skilled workforce that is innovative, 
adaptable, and globally competitive,” she 
said.

Nandi-Ndaitwah said TVET institutions 
must equip Namibians with practical 
skills and technical expertise that match 
the changing needs of the labour market.

“Our efforts guarantee that TVET re-
mains responsive and relevant, prepar-
ing our people for the challenges and op-
portunities that lie ahead,” she said.

She called on institutions responsible 
for human resource development to con-
duct regular skills audits and labour mar-
ket analyses.

“I implore relevant institutions respon-
sible for human resource development in 
the country to conduct regular skills au-

dits and labour market analyses to antic-
ipate and address skills gaps,” she said.

She said this would help ensure that 
Namibia’s workforce is aligned with na-
tional and global demands under Vision 
2030.

The president said TVET should not 
be viewed as a backup plan, but as an 
important part of Namibia’s economic 
transformation.

“To our competitors, your participation 
in WorldSkills Shanghai 2026 is proof that 
TVET is not a backup plan, but rather an 
important key to our economic transfor-
mation,” she said.

Seventeen Namibian competitors are 
representing the country at the 48th 
WorldSkills Competition in Shanghai, 

China. Nandi-Ndaitwah said technical 
skills can “open doors, build industries, 
create jobs, drive innovation, and trans-
form a nation”.

She also urged the competitors to learn 
from international participants and bring 
back knowledge that could benefit Na-
mibia.

“Learn from global best practices, net-
work with your international peers, and 
bring back knowledge that will propel our 
nation forward,” she said.

She further urged the competitors to 
participate in knowledge-sharing and 
skills transfer programmes when they re-
turn so that their international exposure 
can benefit young Namibians across the 
country.  *NBR

TVET must feed 
Namibia’s emerging 

industries, says 
Nandi-Ndaitwah

“Our success depends heavily on a 
skilled workforce that is innovative, 

adaptable, and globally competitive"


